
DANNY A. MATEO 
County Clerk 

OFFICE OF THE COUNTY CLERK 
COUNTY OF MAUl 

200 SOUTH HIGH STREET 
WAILUKU, MAUl, HAWAII 96793 
www.mauicounty.gov/county/clerk 

May 6, 2016 

Honorable Riki Hokama, Chair 
Budget and Finance Committee 
Council of the County of Maui 
Wailuku, Hawaii 96793 

Dear Chair Hokama: 

\ \f -fJ~H K. NISHITA 
· · Ueputy County Clerk 

Respectfully transmitted are copies of the following communications that 
were referred to your Committee by the Council of the County of Maui at its 
meeting of May 6, 2016: 

COUNTY COMMUNICATIONS: 

/jym 

Enclosures 

No. 16-79 - Danilo F. Agsalog, Director of Finance 
No. 16-80 - Danilo F. Agsalog, Director of Finance 
No. 16-82 - Sananda K. Baz, Budget Director 

DANNY A. MATEO 
County Clerk 

cc: Director of Council Services 



ALAN M. ARAKAWA 
MAYOR 

Honorable Alan Arakawa 
Mayor, County of Maui 
200 South High Street 
Wailuku, Hawaii 96793 

For Transmittal to: 

OFFICE OF THE l\1AYOR 
Ke'ena 0 Ka Meia 

COUNTY OF MAUl Kalana 0 Maui 

April 29, 2016 

Honorable Michael White, Chair 
and Members of Maui County Council 

200 South High Street 
Wailuku, Hawaii 96793 

Dear Chair White and Members: 

KEITH A. REGAN 
MANAGING DIRECTOR 

SUBJECT: BUDGET IMPLEMENTATION REPORT AS OF MARCH 31, 2016 
(FISCAL YEAR 2016 THIRD QUARTER) 

am transmitting the Budget Implementation Report for the Fiscal Year 2016 
Third Quarter ending March 31, 2016. 

Thank you for your attention in this matter. Should you have any questions, 
please feel free to contact me at Ext. 7212. 

Attachments 

cc: Keith Regan, Managing Director 
Danny Agsalog, Finance Director 

Sincerely, 

Budget Director 

COUNTY COMMUNICATION NO. \ lo-~ ~ 
200 South High Street. Wailuku, Hawai'i 96793-2155 Telephone (808) 270-7855 Fax (808) 270-7870 e-mail: mayors.office@mauicounty.gov 



PERFORMANCE MEASURES COUNTY OF MAUl CIVIL DEFENSE AGENCY 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 



PERFORMANCE MEASURES COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

communications by conducting 
test of Transportable 

Repeater Interoperable 
Communications (TRIC) packages 

4 

CIVIL DEFENSE AGENCY 

4 0 



PERFORMANCE MEASURES COUNTY OF MAUl CORPORATION COUNSEL 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

county's total cost of risk N/A 3% 67% 3% 92% 

Risk 

N/A 10% 66% 10% 4% 10% 

N/A 3% 19% 3% 82% 53% 

N/A N/A N/A 100% N/A N/A 

#2: Continue to 
maintain and minimize the 0% 3% 0% 3% 0% 0% 
need for costly outside 
assistance with claims and 
legal proceedings against the 0% 3% 0% 3% 0% 0% 
county. 

0% 3% 0% 3% 95% 16% 

2. Continue to maintain the #of 
contracted special counsel at no N/A 4 
more than 5 per year 

Goal #3: statistics 
4,203 4,000 3,867 4,000 1,117 2,245 

relating to counseling and 
and litigation 

3,991 4,000 3,267 4,000 1,036 2,200 accurately and in a 
to track the 

N/A 3,000 2,878 3,000 952 

300 400 130 350 388 328 

N/A 2% 20 2% 3% 15% 



PERFORMANCE MEASURES COUNTY OF MAUl 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

of a new revolving 
structure for the department 

by end of the ensuing fiscal year 

%of completion of IT 
customization and new database 
systems 

70% 100% 

0% 100% 

4 

85% 

0% 

CORPORATION COUNSEL 

4 

0 

100% 85% 85% 

100% 0% 0% 



PERFORMANCE MEASURES COUNTY OF MAUl COUNTY CLERK 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

body of the county, to 116 175 152 17S 79 
fair, open, and efficient manner, man effective, efficient and consider and enact legislation in 
on behalf of the people of the legally proper manner. accordance with all legal 
County of MauL requirements 100% 100% 100% 100% 100% 

89 100 99 100 24 31 

100% 100% 100% 100% 100% 

136 100 116 100 60 96 

100% 100% 100% 100% 100% 100% 

30 30 34 30 14 

100% 100% 100% 100% 100% 

0 years 5 years 0 years 5 years 0 

0% 100% 0% 100% 0% 0% 

and legally proper manner. 

2. Receive, maintain, 
and dispose of records filed in the 70 84 70 24 
Clerk's Office 



PERFORMANCE MEASURES 

fair, open, and efficient manner, 
on behalf of the people of the 
County of Maui. 

COUNTY OF MAUl 

FISCAl YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

county, 
state and federal elections 
held within the county in an 
effective, efficient and legally 
proper manner. 

1. Register voters in the County 
Maui and maintain the County of 
Maui register of voters 

2. Operate polling places in the 
County of Maui during the 
absentee-voting period and on 
Primary and General election days 

3. Operate two early voting sites 

#4: Accomplish the current and future 
election record-keeping records storage space 
responsibility of the Clerk's requirement of the Clerk's Office 
Office in an effective, efficient 
and legally proper manner. 

1,930 1,500 

100% 100% 

180 400 

100% 100% 

1,189 18,000 

35,000 

154 700 

10,475 10,000 

6,300 

20,786 25,000 

66,640 40,000 

COUNTY CLERK 

1,654 1,500 465 945 

100% 100% 100% 

241 200 69 125 

100% 100% 100% 

14,262 1,000 1,747 

34,350 35,000 6,600 

1,457 150 169 278 

9,364 10,000 0 0 

5,714 

37,187 10,000 21,135 

63,010 50,000 



PERFORMANCE MEASURES 

fair, open, and efficient manner, 
on behalf of the people of the 
County of Maui. 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

100% 100% 

COUNTY CLERK 

100% 100% 100% 



PERFORMANCE MEASURES COUNTY OF MAUl COUNCIL SERVICES 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

the people of the County of 122 142 99 124 56 
Maui. 

170 182 171 182 54 93 

100% 100% 100% 100% 100% 

1,442 1,200 1,238 1,442 442 796 

100% 100% 100% 100% 99% 99% 

2,305 2,300 5,131 2,305 437 904 

100% 100% 100% 100% 100% 

the efficient 
1,152 1,000 1,246 1,152 256 538 

personnel actions, 
transactions, and 
office system 

100% 100% 100% 100% 100% 99% to enable legislative 
meet their 

1,539 1,400 1,640 1,539 345 729 

100% 100% 100% 100% 100% 

270 220 159 270 31 67 

92% 100% 97% 100% 100% 



PERFORMANCE MEASURES COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Goal# 1: To perform the duties 
of the Office of the County 

as required by the 
Charter in an effective, efficient 
and legally proper manner. 

of plans transmitted 

4 

N/A 

41.45 

10.5 

8 

NjA 

40 

40.0 

4 

2 

NjA 

69 

46.0 

18 

COUNCIL SERVICES 

384 34 166 

1,728 72 426 

0 0 

0 

N/A N/A N/A 

40 2.3 4 

30.0 15.25 

10 11 11 



PERFORMANCE MEASURES COUNTY OF MAUl ENVIRONMENTAL MANAGEMENT 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

11 12 11 12 

0 

0 

12 12 11 12 

0 

12 12 11 12 6 

23 24 23 24 12 

$5.02 $5.79 $5.25 $5.29 
N/A until 
)uly2016 

4.3S 4.49 3.95 4.3S 3.8 3.8 

100% 100% 97% 100% 100% 

100% 100% 100% 100% 100% 

0 0 0 0 

24 10 12 4 



PERFORMANCE MEASURES COUNTY OF MAUl ENVIRONMENTAL MANAGEMENT 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

1,294 1,200 1,366 1,300 289 

0 0 0 

100% 100% 100% 99% 100% 

Goal #1: Provide reliable 
wastewater service. 

99.9873% 100% 100% 99.99% 100% 100% 

# of non-compliance days 
103 10 51 10 25 31 

o/o of R-1 compliance days 
73% 93.2% 91.0% 93.2% 99% 97% 

Goal #2: Provide timely 
maintenance of facilities and 89% 100% 94% 100% 89% 88% 
equipment for long-term 
efficiency. 

97% 100% 93% 100% 97% 99% 

95% 100% 72% 100% 75% 71% 

Goal #3: Encourage 
employee productivity and 1.4 1.79 0.92 1.14 
morale by developing 
employee skills and abilities 
and minimizing workplace 12 2.13 

management 
$75 NfA $79 

management 
$599 N/A $629 

$707 N/A $742 



PERFORMANCE MEASURES 

Waste Operations 
Program 

COUNTY OF MAUl 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

95% 95% 

11 11 

0 

55% 

1,825 

99 

ENVIRONMENTAL MANAGEMENT 

95% 59% 60% 

2 1,000 1 

11 89 128 

0 



PERFORMANCE MEASURES COUNTY OF MAUl ENVIRONMENTAL MANAGEMENT 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

40,366 42,000 46,911 44,000 11,000 

rate 
upon FY 2015 

37.5% 37.5% 37.4% 37.5% 35.4% funding and FY 2016 
availability] 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

usly strive toward 
excellence in managing the within the department to 
County's financial and physical provide timely, accurate and 

SO% 100% NjA 100% 100% 100% resources by providing quality comprehensive financial 
financial services reporting. 

100% 100% N/A 100% 100% 

Goal #2: Strengthen and 
support the professionalism Yes Yes Yes Yes Yes Yes 
and skills of our workforce. 

Yes Yes Yes Yes No Yes 

N/A SO% N/A 100% 10% 10% 

%of department "control self-
assessment" (CSA) questionnaires N/A SO% N/A 90% 10% N/A 
returned 

control systems. 11Top 10" processes to 
strengthen & document (Control N/A SO% N/A 100% 40% N/A 
Activities) 

4. Audit the effectiveness of 

N/A N/A N/A SO% 10% 20% 

90% 60% 7S% 100% 80% 80% 

Yes Yes Yes Yes Yes Yes 

N/A 60% N/A 7S% 80% 80% 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

strive toward 
in managing the 

County's financial and physical 
resources by providing quality 100% 100% 100% 100% 100% 100% 
financial services 

Yes Yes Yes Yes Yes Yes 

100% 100% 100% 100% 100% 

Yes Yes Yes Yes Yes Yes 

: Effectively manage rate of outstanding 
100% 100% 100% 100% 100% 

unty1
S debt service and debts paid/serviced in a timely 

obligation bonds in manner at 100% 
efficient manner to 100% 100% 100% 100% 100% 

that outstanding 
are paid. 

Yes Yes Yes Yes Yes Yes 

90% 90% 98% 90% 52% 75% 

100% 100% 100% 100% 100% 

32% 60% 40% 60% 35% SO% 

Receive 
Achievement for Excellence in 

Yes Yes Yes Yes N/A N/A 
Financial Reporting 

for Excelience in 
Reporting Program Complete annual CAFR by 

December 31st 
No Yes No Yes N/A No 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

N/A 0 N/A N/A 

Yes Yes Yes Yes N/A N/A 

0 0 N/A N/A N/A 

N/A 100% 100% 100% 100% 

N/A 100% N/A 100% 100% 

N/A 95% N/A 95% 67% 100% 

N/A 90% N/A 90% N/A N/A 

100% 100% 100% 100% 100% 

N/A N/A N/A 100% 100% 

transaction error rates 

N/A N/A N/A 98% 99% 99% 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

strive 
in managing the within 30 days from N/A N/A N/A 100% 0% 

financial and physical the bank statement, and 
resources by providing quality deductions and vendor 
financial services within 15 days from N/A N/A N/A 100% N/A N/A 

N/A N/A N/A 98% N/A N/A 

N/A N/A N/A ,;:2% 0% 0% 

N/A N/A N/A ~2% 0% 0% 

N/A N/A N/A 100% 0% 0% 

100% 100% 100% 100% 100% 100% 

N/A N/A N/A 100% N/A N/A 

N/A 75% 0% 75% 75% 75% 

95% 95% N/A 95% N/A N/A 

Yes Yes Yes Yes N/A N/A 

N/A N/A N/A 4 0 

NjA N/A N/A 95% N/A N/A 

N/A N/A N/A 100% 100% 

N/A N/A N/A 95% 100% 100% 

Improve customer service for 
e Payroll Section N/A N/A N/A 95% N/A N/A 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

identify processes to improve 
Schedule of Expenditures of 
Federal Awards (SEFA) reporting N/A N/A N/A N/A 

1. Provide departments with Provide quarte 
procedure 51 training on fiscal, accounting, training sessions 

and practices that compliance, and internal controls N/A N/A N/A 4 0 
improved to improve and promote sound 

countywide fiscal 
management 

N/A N/A N/A 0 

N/A SO% N/A 100% 0% 0% 

areas where strategic changes can 
N/A N/A N/A 0 0 be implemented to reduce 

overtime 

N/A N/A N/A 50 N/A N/A 

#7: Focus on recruiting, 1. Maintain an employee turnover 
N/A N/A N/A 25% 11% 11% training, and retaining a rate of less than So/o 

diverse workforce of 2. Focus on succession planning 
employees to work in a and career opportunities by 

N/A N/A N/A 100% N/A N/A welcoming environment that providing employee training 
promotes trust, recognition, 
and accountability. 

N/A N/A N/A 100% 72% 72% 

N/A N/A N/A Yes Yes Yes 

performance appraisals are current performance appraisals are current 
N/A N/A N/A 100% 72% 75% 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

99% 99% 99% 99% 99% 

99% 99% 99% 99% 99% 99% 

N(A 20% 10% 100% SO% 

N(A N/A N/A 50% 0% 0% 

8 6 N(A N(A 

8 8 N(A N(A 

1% 25% 1% 30% 1% 1% 

80% 90% 20% 100% 90% 90% 

60% 75% 75% 100% 75% 75% 

N(A N(A Yes Yes N(A N(A 

%of RPA employees who complete 
the secondary IAAO certification 90% 90% 98% 100% 100% 

certification course course 
by providing education and 2, Provide at least 
training opportunities. staff training sessions annually SO% 20 35 8 13 

3, Increase the #of senior staff %of senior staff receiving IAAO 
67% 67% 98% 100% 67% 67% 

receiving IAAO accreditation designation 



PERFORMANCE MEASURES COUNTY OF MAUl FINANCE 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

10% 100% SO% 100% 75% 

100% 100% 100% 100% 50% 75% 

10% 75% 7% 25% 1% 5% 

8% 17% 31% 25% 1% 2% 

N/A 100% 100% 100% 25% SO% 

N/A 100% 100% 100% 25% SO% 

44% 45% 44% 44% 43% 44% 

56% 55% 56% 56% 57% 56% 

N/A N/A 
Project On 

10% N/A N/A 
Hold 

7% 11% 12% 12% 12% 12% 

41,622 50,000 41,219 60,000 7,868 

100% 100% 100% 100% 25% 75% 

recognition training. 



PERFORMANCE MEASURES COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

80% 94% 

100% 100% 100% 

100% 100% 100% 

43% 100% 50% 

7,700 7,500 7,605 

N/A SO% N/A 

80% 

100% 

100% 

100% 

8,000 

100% 

20 min 
AWT 

12 min 
AWT 

88% 

40% 

50% 

50% 

2,196 

Project on 
Hold 

20 min 
AWT 

14min 
AWT 

60% 

75% 

100% 

FINANCE 



PEFORMANCE MEASURES COUNTY OF MAUl FIRE AND PUBLIC SAFETY 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

20% 100% 100% N(A 100% 100% 

of standardized guideline for 
emergency operations completed 

60% 100% 100% N/A 100% 

70 150 110 150 23 38 

525 650 779 700 207 352 

79 45 59 80 35 43 



PEFDRMANCE MEASURES COUNTY OF MAUl FIRE AND PUBLIC SAFETY 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

3,000 4,043 3,000 1,308 2,127 

460 750 857 750 136 421 

186 250 194 250 111 183 

728 990 743 990 318 441 

employees provide an 
appropriate standard of care 
(within their defined scope of above 
practice) to ill and/or injured 
members of our community 
calling for our assistance 100% 35% 35% 40% 35% 35% 
wh!le protecting their own 
health and safety. 

Program - Health Goal #1: Ensure compliance 
and Safety Bureau with Occupational Safety and 

100% 100% 98% 100% 27% 35% Health Administration 
(OSHA) Respiratory 
Protection Standard, in part 
by ensuring all members are 
issued properly fitting, 90% 100% 85% 100% 20% 45% 

properly functioning. and 
safe respiratory protection rate o 
equipment adequate to the proper inspection and 
demands of their jobs and testing of SCBA ensembles 90% 100% 100% 100% 25% SO% 
potential occupational appropriate frequency 
exposures. 



PEFORMANCE MEASURES COUNTY OF MAUl FIRE AND PUBLIC SAFffi 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

#1: Ensure compliance 
Occupational Safety and 

Health Administration 
(OSHA) Respiratory 
Protection Standard, In part 
by ensuring all members are 
issued properly fitting, N/A N/A N/A 4 
properly functioning, and 
safe respiratory protection 
equipment adequate to the 
demands of their jobs and 
potential occupational 

267 309 250 309 18 
departmental staff. 

4 4 4 4 

Goal #3: Reduce 
inddenceflikeiihood of 
occupational injuries and 38% 100% 69% 100% Oo/o 0% 
deaths due to poor fitness, 
while enhancing the 
efficiency of our members in personnel with a fitness 
the performance of physically regimen, along with equipment and 
demanding job tasks to Instruction necessary to follow it 
provide more effective and and effectively while on duty 100% 100% 100% 100% 10% 10% 
safe emergency services to 
the public. 

Operations 

100% 100% 100% 100% 100% 

emergencies. 

N/A N/A N(A 100% 100% 



PEFORMANCE MEASURES COUNTY OF MAUl FIRE AND PUBLIC SAFffi 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

80 seconds for fire suppression N/A N/A N/A 75% 35% 28% 
calls 

the# of pre-incident # of pre-Incident plans conducted 

conducted by crews to 504 or annually is 504 or more 
230 612 543 504 46 287 

Fire Prevention Program Goal #1: Reduce or facilities 

[General Fund) 847 700 901 700 160 273 

203 100 194 100 72 114 

32 33 33 33 

Goal #2: Provide quality fire 

education programs for the 265 ISO 229 ISO 25 62 
citizens of Maui County and 
promote fire prevention and #of persons provided portable fire 
public safety education extinguisher training 750 1,000 676 1,000 144 257 
programs. 

#of Fire guides 
distributed to elementary students 13,200 13,200 13,200 13,200 13,200 

#of in-depth fire' 
conducted 62 40 57 40 10 20 

23% 0% 19% 0% 10% 15% 

Fire Prevention 
2,000 2,735 2,000 772 

[Revolving Fund) quality customer service to 
permit applicants during the 

100% 100% 100% 100% 99% plans review process. 

Goal #2: Reduce the threat of 

fire and property loss 
through enforcement by 
removing brush, debris and 
other potential fire hazards 
from designated properties. 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

74% 90% 90% 90% 94% 91% 

14 20 15 20 

so 12 11S 12 24 

11 6 27 6 14 

29 20 31 20 6 14 

4 4 4 

14 11 10 

14 12 11 12 6 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

90% 81% 90% 85% 

99% 100% 79% 100% 83% 100% 

Section 8 Management Assessment 
Program rating of75 or higher 

92 95 92 95 N/A N/A assistance. Assessment Program from HUD (60-89 =Standard; 90 = 
High Performer] 

# of families provided mortgage 
loan payments or down payment 
assistance 

13 13 8' 10 

Provide affordable of units to be developed for 
which funding was processed 

0 16 23 0 

lie/private funds. 

Improve affordable 
opportunities 

158 100 100 184 184 
provided to the community. 

48 0 so 

60 26 425 

0 16 0 13 N/A N/A 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

0 0 

146 100 76 125 43 89 

Human Concerns 
Program- Early 

Resource 
32 25 27 30 27 28 

42 23 N/A 23 18 27 

N/A N/A N/A 30 12 18 

Yes Yes Yes Yes No No 

N/A N/A N/A 40 9 18 

N/A N/A N/A 450 247 247 

N/A 15 17 15 15 16 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

support and enhance the Goal #2: Improve, promote 

social well-being of the citizens and assist Maul County's 

of Maui County early childhood service 
307 250 207 250 23 29 community by providing 

accessible technical 
resource 

development and sharing. 

N/A N/A N/A 2 

of providers accessing technical 
assistance and resource linkage 
through the Maul County Early 36 35 36 35 12 19 
Childhood Resource Center 

No Yes No Yes No No 

N/A N/A N/A 75 18 42 

382 160 204 425 124 164 

17 12 15 8 

Yes Yes Yes Yes Yes Yes 

162 160 204 160 62 84 

Goal #2: Assist in planning 
and implementing effective 8 10 0 
community programs to 

the quality of life of 
Maui residents. 103,011 130,000 117,875 140,000 24,199 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

To support and enhance the 
social well-being of the citizens 
of Maui County 324 320 271 360 92 167 

1. Increase# of technical 
agreements and assistance provided to grantees 

are executed annually 
expeditiously 

8,200 1,300 6,600 8,500 420 
technical 

# 1: Assist in preventing people assisted with the 1-90 
unlawful immigration by 566 300 584 350 101 206 
providing renewal and 
replacement of green cards, 
adjustment of status, moving 

211 100 173 200 24 58 of conditional status, and 
maintaining employment 
eligibility. 

152 so 338 100 14 35 

people assisted with replacing 
their 1-94 in order to establish 
employment eligibility 69 so 348 60 6 21 

Goal #2: Ensure that #of people assisted with 
application for naturalization 453 150 665 300 134 244 

citizens, participate in 
governance by providing #of people who receive test 
assistance for the 56 100 126 150 25 25 
Immigrants to obtain 
citizenship status and 
advocate for the right to 
vote. 348 150 446 200 160 297 

correspondence 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 
FISCAl YEAR 2016 BUDGET IMPlEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

668 250 572 300 151 

1,098 300 845 500 342 640 

619 250 259 400 121 258 

14 15 29 15 

10 22 10 

4 30 10 4 

8 4 4 4 

7,964 8,000 8,090 8,000 2,344 

148,615 130,000 148,005 140,000 37,157 

9Bo/o 75% 84% 90% 99% 99% 
encourage social interaction 

98% 75% 84% 90% 99% 

3. Increase the# of meals 
provided in a supportive group 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

12 12 10 12 4 

50% 50% 44% 50% 41% 45% 

$1,330,551 $1,000,000 $1,207,303 $1,200,000 $268,443 

94,789 68,000 86,239 80,000 20,483 

637 400 607 500 250 508 

649 600 657 600 148 252 

34 24 14 400 673 

149 100 96 200 526 651 2 

#1: Empower 
- Office on Aging adults to stay healthy, active 146 135 143 150 51 97 

and socially engaged by 
providing public education #of consumers receiving 
and outreach programs. information and assistance 

annually 24,142 15,000 18,234 20,000 16,572 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAl YEAR 2016 BUDGET IMPlEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

1.197 1.250 1,381 1.400 261 

320 275 497 300 21 22 

# of caregivers who participated in 
supportive services provided 

1,167 4,000 1,612 1,200 229 551 and/or co-sponsored annually 



PERFORMANCE MEASURES COUNTY OF MAUl HOUSING AND HUMAN CONCERNS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

70 80 108 80 0 0 
Center 

30 10 20 30 0 

in 
strategic initiatives that 2 0 0 

mobllize volunteers to meet 
local needs through 130 300 75 130 0 

collaboration with 
community organizations. 480 375 546 400 0 0 

10 10 

950 1,150 971 950 

4 4 4 

110 40 11 20 8 

2,819 3,800 3,195 
70% Dogs Dogs 79% 
40% Cats Cats 48% 

and treatable animals. 

37% 1,600 1,084 35% 32% 36% 

Goal #2: Promote 
responsible pet ownership 3,750 4,124 23,136 5,500 4,700 
by providing programs and 
services that assist in 
creating awareness and 
understanding of caring for 
pets, and by providing 

3,302 10% 10% 3,375 706 spayjneuter programs to 
assist pet owners with 
preventing unwanted litters. 



PERFORMANCE MEASURES 

To support and enhance the 
social well-being of the citizens 
ofMaui County 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

investigation and 
enforcement of animal· 
related issues, and promote 
proper identification for all 
dogs. 3,821 

248 

4,500 

150 

HOUSING AND HUMAN CONCERNS 

4,301 4.800 808 

314 300 62 163 



PERFORMANCE MEASURES COUNTY OF MAUl LIQUOR CONTROL 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

sale and service 
207 600 113 600 173 234 

beverages to 
and healthy 

70 125 55 125 74 74 
for the people of 

County 
175 165 165 165 41 84 

140 160 105 160 42 73 

664 650 654 650 53 135 

466 460 495 460 461 478 

76% 70% 74% 70% 84% 91% 

24% 22% 26% 30% 16% 9% 



'ERFORMANCE MEASURES COUNTY OF MAUl MANGEMENl 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

0% 100% 86% 100% 10% 

0% 90% 90% 90% 90% 90% 

19% 100% 77% 100% 10% 10% 

0% 60% 0% 60% 0% 0% 

30% 80% 82% 80% 37% 37% 

68% 100% 100% 100% 61% 61% 

Oo/o 100% Pending 100% Pending 

Goal #3: Provide oversight of 
adopted budget for 
operational departments, 100% 100% 100% 100% 100% 
agencies, boards and 
commissions as assigned by 
the Mayor. 

N/A 80% 90% 80% Pending 



'FORMANCE MEASURES COUNTY OF MAUl MANGEMENT 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

To provide executive level 1. Improve workplace safety by 
management and oversight to increasing the level of one safety training course per 
the operating departments, organizational safety awareness fiscal year 

10% 100% 66% 5% agencies, boards and through safety trainings to all 100% 6% 

commissions of the County of county employees on a regular 
Maui as assigned by the Mayor basis 

2. Improve safety by Ratio recordable injuries per 
reducing instances of injuries in 100 employees 2.68 0.75 1.29 0.75 1.29 1.53 

27% 38% 39% 38% 39% 

3,266,018 3,175,000 3,355,690 3,200,000 Pending 

operations. usage to 
installation of energy efficient 

378,378 378,378 378,378 378,000 Pending alternatives to date 

1. Ensure alignment %implementation 
Countywide strategic initatives assessment governance 

N/A N/A N/A 100% 5% 25% 
recommendations by june 30, 2016 

2. Realign Customer Service % of three comprehensive 
functions to improve process N/A N/A N/A 100% 66% 66% 
maturity 

N/A N/A N/A 50% 0% 10% 

N/A N/A N/A 100% 0% 0% 

Achieve rating of 'Good' or better 
in December 2015 customer N/A Yes N/A Yes N/A N/A 
satisfaction survey 



'ERFORMANCE MEASURES COUNTY OF MAUl MANGEMENl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

N/A N/A N/A Yes Yes Yes 

N/A N/A N/A 40% So/o 5% 

Increase operational resiliency 
N/A N/A N/A 100% 10% 20% and business continuity /disaster 

recovery preparedness 

N/A N/A N/A 100% 25% 35% 

L Achieve high level of staff 
competency 60% 100% 80% 100% 15% SO% 

2. Develop a Succession Plan 

N/A N/A N/A SO% 0% 35% 

1. Develop a new IT Services 
funding model N/A N/A N/A 100% 66% 66% 

costs 
to Maui County for statewide IT 

N/A $50,000 $0 $40,000 $0 
initiative by June 30, 2016 

Provide geographic L Provide geospatial analyses and Rate of satisfaction as measured 
and cartographic other related geographic services through an annual survey of client 

products to county agencies, which meet the needs of county agencies within the county (based 97.5% 90% 95% 90% N/A N/A 
other government agencies, agencies on an average score on a scale of 0 
and the community. to 100) 

291 200 404 zoo 34 61 

610 400 354 400 165 239 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OF THE MAYOR 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

83% 70% 88% 80% 80% 80% 

Yes Yes Yes 100% 100% 

to 
the Mayor's official website and 

11,249 4,000 16,223 6,500 2,292 
County of Maui social netv.tork sites 

2. Provide accurate press releases 
and offical statements for media 

100% 100% 100% 100% 100% 
within 24-hour turnaround period 

1. Provide full support for Hawaii 
Conference of Mayors (HCOM) 
through assisting other counties' Yes Yes Yes Yes Yes Yes 
needs, improved relations with 
other mayors 

2. Maintain 

100% 100% 100% 100% 100% 

Yes Yes Yes Yes Yes Yes 

government 

4. Rekindle and develop 
relationships with International 26 27 
Sister Cities 

1. Digitize documents and provide 
correspondences via e-mail such as 
Mayor's incoming mail, letters, Yes Yes Yes Yes Yes Yes 
invitations, among others 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OF THE MAYOR 
FISCAL YEAR Z016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, Z016 

Yes Yes Yes Yes Yes Yes 

get by improving the use and 
control of operating and capital 
budget resources 

Yes Yes Yes N/A 

1.8% <5% 
Pending 

55% N/A N/A Closing 

7.2% .::::,5% 
Pending 

.2:,.5% N/A N/A 
Closing 

1. Develop new operating budget 
and performance management 

Yes Yes Yes Yes N/A N/A systems to provide more timely, 
accurate and useful information to 

to planning, internal customers and to reduce 
and the number of working hours spent 

by Budget Office staff members in 
preparation of the annual Mayor's 197 300 325 300 56.25 

Budget Proposal documents 

2. Develop a revenue and 
expenditures forecasting system 
internal customers to provide 

No In Process Ongoing Yes reports and analysis for planning, Ongoing 

budgeting and decision-making 
purposes 

1,000 1,000 350 1,000 275 275 



PERFORMANCE MEASURES 

government 

Economic 
Program· Administration 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

highly qualified and energetic 
individuals to carry out the 
mission of the Budget Office, 

#1: Foster job creation 
within Maui County with new 
and expanding businesses. 

Leverage revenues 
through outside 
sources- federal 

#of contracts 

10 

100% 100% 

N/A 100 

N/A 

NfA 

Yes Yes 

16 12 

25 

23 10 

23 22 

22 

OFFICE OF THE MAYOR 

0 

100% 100% N/A N/A N/A. 

240 250 75 130 

10 9 

4 4 5 

4 10 

53 4 14 28 42 

Yes Yes Yes Yes 

17 12 6 

26 25 21 

25 12 15 

27 25 

6 



PERFORMANCE MEASURES 

government 

Economic Development 
Program- Agriculture 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Goal #2:Provide adequate 
support to grant recipients to 
ensure their compliance with 
grant disbursement 
procedures and reporting 
requirements. 

Goal #1: Encourage, 
and support the next 
generation of farmers. 

#of active mentors 

15 12 

70% 83% 

60% 65% 

75% 80% 

20 10 

N/A 

N/A 

OFFICE OF THE MAYOR 

11 12 4 

70% 87% 70% 70% 

90% 70% 90% 90% 

70% 82% 70% 70% 

32 15 13 

4 

19 



PERFORMANCE MEASURES 

Economic Development 
Program~ Business 
Resource Centers 

COUNTY OF MAUl 

FISCAL YEAR Z016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, Z016 

Design completed by january 2014 

# of lots that are leased 

#of full· time and part-time 
employees 

Annual Farm Gate Value of crops 

Completion of reports annually 

Completion of survey 

# of new services p to the 
community annually 

No No 

No Yes 

N/A Yes 

Yes Yes 

N/A NfA 

No Yes 

31 31 

63 full· 15 full· 

Yes Yes 

Yes Yes 

OFFICE Of THE MAYOR 

No Yes No 

Yes N/A Yes Yes 

Yes Yes Yes Yes 

N/A N/A Yes Yes 

N/A 4 

No Yes Yes No 

31 31 31 31 

48 full· 70 full· 60 full-

Yes Yes Yes Yes 

Yes Yes Yes Yes 

4 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OF THE MAYOR 
FISCAL YEAR 2016 BUOGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

become the "Top-of-Mind" 
Resource Centers one-stop shop for business 

startups and business N/A Yes Yes Yes Yes Yes 

training for the island of Maul 
[Cont'd). 6,099 7,200 6.464 7,560 1,728 3.478 . 5,228 

4 17 14 20 4 4 6 

4 8 8 4 4 

N/A 18 6 

#of members ofMBB 

550 zoo 605 300 300 325 

Complete report annually 

N/A Yes Yes Yes Yes Yes 

N/A 

#of dients served per year 
N/A 1.500 1.441 1,600 387 695 

N/A 100 65 100 10 33 

1. Create open communication #of quarterly meetings held with 
channels and opportunities to partners 

N/A 4 10 4 understand our partners' offerings 
and needs 

2. Identify partners' events and #of partner events participated in, 
services that fit with our mission collaborated with and promoted N/A 

partners 
13 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE Of THE MAYOR 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

government N/A 2 0 

N/A 100 27 so 0 

0 

Economic Development-
Film Industry 

workers registered and working in 38 so 122 60 41 41 
Maui County 

an economic environment #of film-specific businesses and 
nurture businesses & professionals registering with the 

Maul County Film Office to be listed 125 35 39 55 57 75 

N/A 4 N/A 4 

32 45 27 53 7 11 

455 1,200 2,756 1,500 316 421 

Goal #3: Market Maui County 
to film, television and new 40 35 79 so 16 
media industries. 

9,801 1,100 2,157 2,000 1,094 1,190 

of vendor data base, year 

N/A 10% 3% 10% 10% 10% 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OFTH E MAYOR 
FISCAL YEAR 2016 BUDGET. IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

31 30 34 37 37 3i. 

23 23 23 23 N/A 23 

$400,000 $400,000 N/A $400,000 N/A $400,000 

N/A $2,400,000 $2,476,057 $2,500,000 N/A N/A 

145,137 122,000 145,137 145,000 116,689 NjA 

0 30 17 32 11 15 

Economic Development 
93,000 2,300 93,000 2,900 N/A N/A Program- Renewable 

Energy and Energy 
Efficiency 13% 13% 15% 13% 13o/o 14% 

$27,000 $120,000 $480,000 $120.000 $100,000 $100,000 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OF THE MAYOR 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

issues. 
0 0 

government 

12 12 N/A 

Goal #3: Participate in Public 
4 N/A N/A N/A Utility Commission (PUC) 

proceedings and the 
legislative session on energy 
issues deemed most 6 N/A N/A 

4 4 4 4 

100% 67% 100% 33% 

68% 67% 68% 75% 

N/A 60% 71% 60% 75% 0% 

Community Development Goal #1: Comply with 
Block Grant Program pertinent Code of Federal 

Regulations (CFR) that 76% ~70% 71.1% ~70% 93% 87% 
tipulates the required 

3% 515% 0% $15% 0% 0% 

24% $20% 28.9% $20% 2% 9% 



PERFORMANCE MEASURES COUNTY OF MAUl OFFICE OF THE MAYOR 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

1.29 1.49 1.61 1.49 2.2 1.8 

and evaluate 
pertinent monitoring and 
performance information from sub~ 

reports by ensuring recipients, and compile reports 
required reports (Annual Action Plan (AAP], 
the pertinent Consolidated Plan (Con Plan] and 100% 100% 100% 100% 100% 

ired information and is Comprehensive Annual 
submitted to HUD within the Performance Evaluation Report 
required timeframe. (CAPER) to include all information 

satisfy federal reporting 

2. Ensure timely submission of 
required HUD reports (AAP, 100% 100% 0% 100% 100% 
Con Pian and CAPER) 

100% 100% 0% 100% 100% 

100% 100% 100% 100% 100% 



PERFORMANCE MEASURES COUNTY OF MAUl PARKS AND RECREATION 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

provide safe, satisfying 
cost-effective recreational Health Administration (OSHA) 
opportunities for the residents Maul County safety & health 
of and visitors to Maui County to promote and maintain 81 36 32 40 16 20 

safe work environment and to 

20 12 6 18 16 20 

1. Develop, implement and 
monitor Standard Operating 
G ul de lines /Procedures 
(SOGjSOP's) for the department as 
a living and fluid document 

N/A In Process 

N/A N/A N/A 
October 

In Process 
2015 

N/A 4 

N/A N/A 4 

N/A N/A 2 

N/A 4 

community 

a three-part Employee of tranings offered 
Professiona] 
Program: NjA 6 6 18 22 

Work Training 
Professional Development #of new training programs offered 
Leadership N/A 4 18 



PERFORMANCE MEASURES COUNTY OF MAUl PARKS AND RECREATION 

FISCAL YEAR 2016 BUDGET IMPlEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Program Phase I 

N/A Developed: In Process Implemented: 
March 2015 August 2015 

N/A 80% 80% 80% 95% 95% 

N/A 25 40 40 52 

N/A 210 4 

N/A N/A 

N/A N/A In Process Yes 

Parameters 
Assessment 

N/A Cr~ated: in Process 
Compleled: 

March 2015 
November 

N/A 80% 85% 
Nat Nat 

Implemented 

a tics Program current safety in 
swimming pools by participating in 
safety programs, presentations, 

N/A 20 1,372 20 1.467 public outreach and annual 
educational 

#of personnel who maintain their 
American Red Cross Lifeguard, 
First Aid, Cardio-pulmonary 

45 60 33 60 38 38 resuscitation and American Heart 
Emergency Medical Responder 
certifications 



PERFORMANCE MEASURES COUNTY OF MAUl PARKS AND RECREATION 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

maintain 
Certified Pool Operator 

opportunities for the residents Certification and American Red 
of and visitors to Maui County Cross Water Safety Instructor for 17 20 24 24 24 24 

all Senior Pool Guards 
certifications 

3. Implement Preventive # of pools equipped with variable 
Maintenance Program while frequency drives on the pool 4 
promoting energy-efficient motors 
measures at all pool facilities 

4 

25% 3S% 0% SO% 0% 0% 

N/A 6S% ln Process 90% 6S% 6S% 

N/A 40% 40% 80% 40% 40% 

N/A 60% SO% 7S% SO% 50% 

N/A 100% 4S% 100% 60% 67% 

labor and timekeeping asset 
Parameters 

N/A Created: N/A 
Implemented: 

N/A NA 
management system and develop preventative maintenance May 201S 

January 2016 

plan for Integration of scheduled 
work order system and calendar Setup out Maintenance Parameters 

for preventative maintenance Connection sofrn.rare to track Created; 

facility operating expenditures N/A N/A N/A 
November 

NfA 
2015 

Implemented· 

Planning and for 1. Develop a Strategic Capital Needs 
Development Program Improvement Project Plan N/A 

assessments completed N/A 



PERFORMANCE MEASURES COUNTY OF MAUl PARKS AND RECREATION 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

N/A 
opportunities for the residents 
of and visitors to Maul County Goal #1: of current 1. Improve facility maintenance 

key commitments. N/A 100% 75% 75% 75% 

and rating 
and implemented 

by each district with N/A 75% In Process 90% 
tool of (0 low to 5 

Program 
Survey 

N/A Created; June N/A 
Mechanism 

2015 
Created: 

2. Improve youth programs 
Created and 

N/A N/A In Process 
Implemented: 

N/A N/A November 
2015 

N/A Yes 41 Yes In Process 

1. Programming improvement 
October 95% Assessment 

New Strategic Initiatives. N/A 
2014 

In Process 
Complete Completed 

N/A NjA In Process In Process 

N/A In Process 4 

N/A May 2015 NjA NfA NfA N/A 



PERFORMANCE MEASURES 

opportunities for the residents 
of and visitors to Maul County 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

recreation services during the 
and school year break %of n's satisfaction level at 

periods by seeking quality services or above satisfactory 
and accountability of program staff 
thereby Increasing the satisfaction 
of all program participants 

2. Emphasize cultural and #of new cultural and recreational 
recreational sktlls that reflect our skill activity implemented for all 

participants in the program 

Goal #2: IdentifY plans for 
new strategic initiatives. 

95% 

90% 

NfA 

N/A 

100% 

19% 

38,045 

65,870 

N/A 

N/A 

95% 

95% 

Draft 
Model 

60% 

50% 

39,000 

35,000 

4,900 

SOD 

99% 95% 

99% 95% 

6 

Phase l 
N/A 

100% 65% 

100% 60% 

9,043 41,000 

6,154 36,000 

885 5,300 

926 550 

95% 

99% 

Draft in 
progress 

65% 

60% 

8,620 

5,420 

638 

897 

PARKS AND RECREATION 

99% 

60% 



PERFORMANCE MEASURES 

Services Program 

COUNTY OF MAUl 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

complaints resolved prior to 
formal process at 90% or higher 
per year 

partments provided with a 
Certificate of Eligibles [i.e., 
90 days from receipt of 

the Request for Position 
form or the Request for 

of Eligibles form, 
later) 

71% 80% 

81% 70% 

91% 90% 

8% 10% 

100% 90% 

75% 85% 

65% 60% 

3% 5% 

90% 90% 

PERSONNEL SERVICES 

88% 80% 88% 89% 

89% 70% 94% 91% 

88% 90% 87% 91% 

9% 10% 2% 5% 

100% 95% 100% 100% 

92% 85% 80% 81% 

60% 60% 59% 59% 

3% 5% 1% 1% 

90% 90% N/A N/A 



PERFORMANCE MEASURES COUNTY OF MAUl PERSONNEL SERVICES 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

attainment Administration and 
goals by Management Support 

developing and Services Program 40% 40% 66% 65% 79% 86% 
a professional work 

and by contributing to 
e establishment of the best %of migration 

N/A N/A 100% 100% N/A NjA 



PERFORMANCE MEASURES COUNTY OF MAUl PLANNING 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

444 450 N/A 450 132 312 

4 N/A 4 0 

16 18 N/A 18 

145 150 N/A 150 61 102 

and commission 
agendas and documents 35% 70% 62% 100% 67% 75% 

county's website 

public meetings for #of public meetings conducted 

105 110 N/A 110 28 57 



PERFORMANCE MEASURES COUNTY OF MAUl POLICE 

FISCAl YEAR 2016 BUOGET IMPlEMENTATION REPORT FOR THE QUARTER ENOING MARCH 31,2016 

74% 90% 94% 95% 76% 86% 
State laws and County 
ordinances 

88% 95% 92% 96% 92% 92% 

Services 

Program 48 20 38 20 38 

25 10 36 10 11 22 

16 15 24 15 6 

53 10 27 10 11 25 

15 10 12 10 8 

12 6 

12 15 12 0 8 

183 24 102 75 26 56 

17 12 13 12 



PERFORMANCE MEASURES COUNTY OF MAUl POLICE 
FISCAl YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

121 75 101 175 24 31 

880 1,000 1,117 1,000 166 400 

80 52 132 52 28 82 

35,346 45,000 41,290 45,000 11,166 

personnel necessary to 
rising demand of law 

through effective 
and education 

52% 90% 43% 90% 16% 33% 



PERFORMANCE MEASURES COUNTY OF MAUl POLICE 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

prevention of crime, detection 
and arrest of offenders of the 
law, protection of personal and 50% 100% 100% 100% 0% 25% 
property rights, and the 
enforcement of all Federal and 
State laws and County 
ordinances 

24% 20% 19% 20% 0% Oo/o 

115 14 89 20 12 47 

1,339 SOD 275 1,000 0 

246 228 284 228 40 154 



PERFORMANCE MEASURES COUNTY OF MAUl PROSECUTING ATIORNEY 
FISCAL YEAR 2016 BUDGET IMPLEMENTA TIDN REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

77% 77% 84% 77% 55% 70% 

approach in 101 75 75 75 17 26 
and asslt the 

of evaluations completed for 
mployees in a timely manner 

99% 100% 100% 100% 25% 68% 

77% 84% 77% 

83% 75% 74% 77% 49% 63% 

99% 77% 88% 80% 85% 85% 

85% 77% 77% 80% 68% 75% 

99% 90% 76% 90% 56% 62% 



PERFORMANCE MEASURES COUNTY OF MAUl PROSECUTING ATTORNEY 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 



PERFORMANCE MEASURES 

and enhance the 
of the public's health, 
property, and 

environment by developing and 
operating the County's road, 
drainage, and bridge systems 
and by administering its 
building codes 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Improve relations with the 
community and other 
governmental and non­
governmental agencies. 

new ordinances or 
to existing county 

andjor state legislation 
each year 

11 

N/A 

N/A 

NfA 

100 

4 

15 

90% 

4 

1,000 

1,000 

30 

PUBLIC WORKS 

4 

20 21 33 

90% 90% 85% 85% 

4 

0 

5,920 2,500 1,165 

6,800 2,500 3,620 

92 40 46 58 



PERFORMANCE MEASURES 

and enhance the 
of the public's health, 
property, and 
nment by developing and 

the County's road, 
and bridge systems 

COUNTY OF MAUl 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Goal #3: Identify and resolve 
traffic congestion and safety lacceler,,tio,n 
issues to address capacity 

circulation Issues. 

1. Training for all Garage Services 
mechanics in diagnosing and 

vehicles and equipment 

. Minimize the# of business days 
taken to create a Request for 
Services (RFS) submitted in person 
or by mail 

24 38 

N/A 75% 

100% 100% 

N/A 20 

100% 100% 

SO% 20% 

PUBLIC WORKS 

23 26 15 

0 

75% 75% 75% 75% 

100% 100% 100% 100% 

20 4 6 

98% 100% 100% 

20% 20% 20% 30% 

4 



PERFORMANCE MEASURES COUNTY OF MAUl PUBLIC WORKS 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

4 4 

capabilities and effectiveness 
by continuing staff education 32 200 132 200 32 68 
and training. 

Goal #1: Process building. 
Program~ electrical and plumbing 

Fund pennit applications 10 11 11 6 
efficiently. 

14 15 15 10 11 

4 4 4 

days taken to review 
permit applications for 
code compliance for other 11 6 10 4 

buildings 

requirements for 4 4 4 



PERFORMANCE MEASURES COUNTY OF MAUl PUBLIC WORKS 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

protect 
quality of the public's health, 
safety, property, and 99% 100% 98% 100% 95% 95% 
environment by developing and 
operating the County's road, 
drainage, and bridge systems made within two 
and by administering Its of the requested 
building codes date for building, 99% 100% 91% 100% 90% 96% 

and plumbing permits 

32 70 132 zoo 32 68 

construction plans reviewed 
approved within 30 days 

100% 100% 100% 100% 100% 

Hlghways Administration 
Program 

100% 100% 90% 100% 20% 25% 

60 20 20 40 

4 4 



PERFORMANCE MEASURES COUNTY OF MAUl PUBLIC WORKS 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

Program 

developing and governmental agencies 4 10 4 

the County's road, 
and bridge systems 

and by administering Its Road, Bridge and o/o of road pavements in acceptable 
building codes Drainage Program condition, with a Pavement 

Condition Index [PC I] of 75 or N/A 75% 20% 75% 54% 54% 

10 15 25 

25 4 25 

14 25 10 

1. Increase monitoring and Incident 
training of employees annually so System (NIMS) 

the division has highly Command System (lCS) 12 
and competent staff to training hours provided to each 
expectations of the public employee 

demands of the employee's Average skill development training 
hours provided to each employee 34 16 15 16 

%of potholes 
been repaired within 24 hours 

95% 95% 97% 100% 99% 90% 

raffle Management %of compliance each year 
20% 20% 40% 20% 5% 5% 

Program 

# of lane feet restriped each year 
N/A 44.000 40,000 10,000 500 500 

N/A 36 20 10 4 



PERFORMANCE MEASURES 

To protect and enhance the 
quality of the public's health, 
safety, property, and 
environment by developing and 
operating the County's road, 
drainage, and bridge systems 
and by administering its 
building codes 

COUNTY OF MAUl 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

16 

1. Upgrade existing garage 
equipment and facilities to 

new vehicles and 
10% 20% 

PUBLIC WORKS 

15 8 

10% 10% 2% 2% 



PERFORMANCE MEASURES COUNTY OF MAUl TRANSPORTATION 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31,2016 

10 12 16 0 

commuter, para transit, human 
services transit and air 
ambulance in a safe, efficient 98% 75% 90% 75% 0% 25% 

and cost effective manner 

N/A N/A N/A 100% 100% 100% 

operations. 

Goal #4: Provide 1. Provide employees with training 
administrative and opportunities relating to 
management support to the professional growth 
department in order to 27 79 10 16 27 
produce more effective 

by providing 

Human Service 
Transportation Program N/A N/A N/A 85% 0% Oo/o 

services 
1. MOOT to provide support for %of annual bugetary requests 
human services transit needs granted 
related to facilities, fleet 
maintenance, technology and N/A N/A N/A 100% 100% 
compliance requirements 

monitor 
continued funding to allow 

100% 100% 100% 100% 0% 0% 

Paratransit Services Goal #1: Maintain 
Program N/A N/A N/A 10 8 18 

and service providers paratransit services 



PERFORMANCE MEASURES COUNTY OF MAUl TRANSPORTATION 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

To oversee support 
transportation systems that 
facilitate the movement of N/A N/A N/A 100% 100% 
people throughout Maui 
County, including public transit, 
commuter, paratransit. human 
services transit and air 
ambulance in a safe, efficient 97% 96% 98% 96% 97% 97% 
and cost effective manner 

increase participation in 44 25 74 30 41 61 

forums, classes and public 
outreach. 

rate at minimum of 15% to 
N/A N/A N/A 20% 23% 24% ensure service continuity. 

rates to maintain services 
Transit Program- Goal #1: Maintain reliable 1. Maintain level of existing %of in comparison to 

Bus Commuter services to commuters to ridership to sustain program previous year N/A N/A N/A 95% 97% -2% 
ensure rider satisfaction. 

Goal #2: Re-evaluation of 1. Conduct meetings, conferences, # of meetings, conferences, and 
commuter related transit and communications with communications with commuter 
needs and revision of commuter representatives representatives conducted 4 4 

priorities. annually annually 



PERFORMANCE MEASURES COUNTY OF MAUl WATER SUPPLY 
FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

86% 100% 88% 100% 80% 79% 

7 8 9 

agencies 

1. Implement capital projects that 
meet future needs. are in the construction phase in a 64% 100% 88% 100% 79% 71% 

timely manner 

Goal #3: Improve employee 1. Conduct annual employee 
training and evaluation evaluations in a timely manner 

70% 90% 53% 90% 48% 46% programs. 

Water Operations Goal #1: Economically 
Program produce the highest quality 

0 0 potable water that meets or 
exceeds all state and federal 

quality standards in 
sufficient quantity to meet 
the needs of the customers. 

0 0 0 0 

4,839 10,000 4,181 5,000 1,550 

9,D43 9,500 9,794 9,500 4,651 

so 0 so 450 837 



PERFORMANCE MEASURES COUNTY OF MAUl WATER SUPPLY 

FISCAL YEAR 2016 BUDGET IMPLEMENTATION REPORT FOR THE QUARTER ENDING MARCH 31, 2016 

their facility investment 



BUDGET IMPLEMENTATION REPORT 

Department: Civil Defense 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
None 



BUDGET IMPLEMENTATION REPORT 

Department: Corporation Counsel 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
CP-0040: Safety Specialist II 06/15/15 Incumbent transferred to another Pending reallocation 06/30/16 

department 
CP-0034: Deputy Corporation Counsel 12/30/15 Incumbent retired Interviewing May, 2016 



BUDGET IMPLEMENTATION REPORT 

Department: County Clerk 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
CL-0008: Elections Assistant 04/16/15 Incumbent transferred to In the process of filling position Unknown 

Legislative Division 
CL-0009: Elections Warehouse Technician 12/01/14 Incumbent transferred to the In the process of filling position Unknown 

Department of Water Supply 
CL-00 1 0: Elections Clerk 08/16/15 Incumbent transferred to In the process of filling position Unknown 

Legislative Division 



BUDGET IMPLEMENTATION REPORT 

Department: County Council 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
None 



BUDGET IMPLEMENTATION REPORT 

Department: Environmental Management 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
WASTEWATER 
DE-0078: Clerk Ill 04/06/15 Promotion of employee Waiting for list from DPS June,2016 

DE-0080: Wastewater Operations Program 12/30/14 Retirement of incumbent Position will be filled on 4/01/16 4/01/16 
Superintendant 
DE-0090: Assistant Wastewater Treatment 08/16/15 Transfer of incumbent Waiting for list from DPS June,2016 
Plant Operator & Maintenance Supervisor IV 
DE-01 09: Plant Electrician/Electronics 11/15/15 Incumbent promoted Interviews in process June,2016 
Repairer I 
DE-011 0: Wastewater Maintenance Carpenter 12/31/15 Reallocated Interviews in process May, 2016 

DE-0125: Wastewater Treatment Plant 12/16/14 Dismissal of employee DPS continuously recruiting July, 2016 
Operations & Maintenance Supervisor IV 
DE-0129: Assistant Wastewater Treatment 08/16/13 Resignation of employee DPS continuously recruiting April, 2016 
Plant Operator & Maintenance Supervisor IV 
DE-0130: Electronic Technician I 12/31/15 Reallocated Working on reorganization July, 2016 

DE-0137: Wastewater Maintenance Manager 12/16/15 Incumbent took appointed Waiting for list from DPS June,2016 
position 

DE-0160: Equipment Operator Ill 12/31/14 Resignation of employee Interviews in process May, 2016 

SOLID WASTE DIVISION 
DE-0007: Civil Engineer IV 03/01/15 Promotion of incumbent Waiting for DPS to finish June,2016 

reallocation 
DE-00 18: Landfill Attendant 08/24/15 Termination of incumbent Position will be filled on 4/01/16 4/01/16 

DE-0029: Landfill Attendant 11/15/15 Incumbent promoted Position will be filled on 4/01/16 4/01/16 

DE-0057: Recycling Specialist IV 07/01/15 Retirement of incumbent Reorganizing new EP&S Section July, 2016 



BUDGET IMPLEMENTATION REPORT 

Department: Environmental Management (Continued) 
Quarter ending: March 31, 2016 

VA CANT POSITIONS - 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
SOLID WASTE DIVISION (continued) 
DE-0212: Environmental Compliance Specialist 10/31/14 Transfer of incumbent Position will be filled on 4/01/16 04/01/16 

DE-0231: Civil Engineer Ill 09/01/15 New position Requested additional names June,2016 
from DPS 



BUDGET IMPLEMENTATION REPORT 

Department: Finance 

Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 

POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 
(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 

DF-01 05: DMVL Service Representative II 11/16/15 Resignation Pending recruitment 06/30/16 

DF-0116: Tax Clerk I 10/01/15 Resignation Pending recruitment 06/30/16 

DF-0138: Clerk Ill 09/01/15 Promotion Pending recruitment 06/30/16 

DF-0175: Internal Control Officer 11/01/15 Appointed to Budget Office Pending 06/30/16 



BUDGET IMPLEMENTATION REPORT 

Department: Fire and Public Safety 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
FD-0331: Fire Equipment Mechanic I 03116115 Transfer to Public Works Selection made 04101116 

FD-0324: Fire Battalion Chief I Battalion 2 12131115 Retirement Selection made 06116116 

FD-0033, Fire Captain I Lahaina Station 04116115 Transfer to Wailuku Station Employee in 9000 series temp 04101116 
position fulfills the duties 

FD-0147, Fire Captain I Hoolehua Station 07101114 Transfer to Lahaina Station " 

FD-0149, Fire Captain I Kaunakakai Station 11116114 Transfer to Hana Station " 

FD-0046, Fire Fighter Ill I Hoolehua Station 03116114 Transfer to Kaunakakai Station " 

FD-0047, Fire Fighter Ill I Pukoo Station 05116115 Transfer to Kaunakakai Station " 

FD-0 154, Fire Fighter Ill I Hoolehua Station 12131114 Retirement " 

FD-0293, Fire Fighter Ill I Training 08101115 Transfer to Lahaina Station " 

FD-0167, Fire Fighter Ill I Fire Prevention 04116115 Transfer to Paia Station " 

FD-0044, Fire Fighter I I Hoolehua Station 09128115 Transfer to Kaunakakai Station " 

FD-0139, Fire Fighter I I Lahaina Station 10101114 Promotion to Fire Fighter Ill " 

FD-0158, Fire Fighter I I Lanai Station 05111115 Transfer to Kula Station " 

FD-0181, Fire Fighter I I Napili Station 01128115 Transfer to Kahului Station " 

FD-0289, Fire Fighter 1/ Wailea Station 02101115 Transfer to Paia Station " 



BUDGET IMPLEMENTATION REPORT 

Department: Housing and Human Concerns 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
HC-0009: Assistant Housing Administrator 10/16/15 Incumbent promoted to Housing Certificate of eligibles received; 05/01/16 

Administrator Interviews in process 
HC-0017: Immigrant Services Program 08/07/15 Incumbent transferred Position filled 04/01/16 
Coordinator 
HC-0058: Assistant Senior Services Division 12/16/15 Incumbent took promotional Certificate of eligibles received; 05/01/16 
Administrator position in different department Interviews in process 
HC-0069: Senior Services Program 10/01/15 Incumbent transferred to Leisure Certificate of eligibles received; 05/01/16 
Assistant Ill Section Interviews in process 
HC-0076: Office Operations Assistant II- 12/01/15 Incumbent took promotional Certificate of eligibles received; 05/01/16 
Senior Services position in different department Interviews in process 
HC-0084: Senior Services Transit Aid II - Lanai 12/31/15 Incumbent retired Filling of position on hold pending N/A 

notification of sufficient grant 
funding 

HC-0096: Senior Services Program 12/31/15 Incumbent retired Certificate of eligibles requested 06/01/16 
Specialist Ill 
HC-0097: Information Publicity Technician- 07/10/11 Was temporarily frozen FY13 by Will submit manpower to fill 06/01/16 
Senior Services Budget to correct DHHC EP, following hiring other vacant 

Position returned FY14 positions 
HC-0101: Nutrition Program Aid (50%)- 12/31/14 Incumbent retired Certificate of eligibles received; 04/15/16 
Senior Services Interviews in process 
HC-0118: Nutrition Program Aid (50%)- 08/16/14 Incumbent resigned Preparing manpower to fill 06/01/16 
Senior Services 
HC-0140: Clerk Ill 08/01/15 Incumbent retired Requested abolishment of N/A 

position 
HC-0141: Housing Program Specialist Ill 10/16/14 Incumbent transferred Requested list of eligibles; 05/01/16 

recruitment closed 2/2/16 
HC-0155: Office Operations Assistant II 03/01/08 Incumbent transferred Requested abolishment of N/A 

position 
HC-0163: Housing Program Specialist Ill 04/01/15 Incumbent accepted exempt Position to remain vacant due to N/A 

appointment return rights of incumbent 



BUDGET IMPLEMENTATION REPORT 

Department: Housing and Human Concerns 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
HC-0173: Office Operations Asstistant II- 07/01/14 Incumbent promoted to Program Will submit manpower to fill 07/01/16 
Senior Services Assistant I following hiring other vacant 

positions 
HC-0 178: Senior Services Program Assistant I 12/31/15 Incumbent retired Filling of position on hold pending N/A 

notification of sufficient grant 
funding 

HC-0179: Park Caretaker I (50%)- 07/10/11 Was temporarily frozen FY13 by Redescribing position, working 06/01/16 
Senior Services Budget to correct DHHC EP, on reorganization 

Position returned FY14 
HCF-0128: Housing Specialist 06/01/15 Incumbent transferred Interviews completed 04/16/16 

HCF-0131: Housing Specialist Trainer 10/01/15 Incumbent transferred Position to be reallocated 06/01/16 
pending approval of 
reorganization 



BUDGET IMPLEMENTATION REPORT 

Department: Liquor Control 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
Admin Services 
LC-0001: Director of Liquor Control, Office of 10/31/15 Employee retired Appointed position Unknown 
the Director 
LC-0003: Chief Liquor Control Officer 08/31/05 Employee retired Reallocate with reorganization Unknown 

LC-0016: Liquor Control Officer Ill 06/15/14 Employee filled another position Pending qualified applicants for in Unknown 
house promotion 

Enforcement 
LC-0007: Liquor Control Officer Ill 12/30/15 Employee retired Pending qualified applicants for in Unknown 

house promotion 
LC-0024: Liquor Control Officer Ill 07/31/14 Employee promoted to another Position filled 04/01/16 

position 

LC-0026: Liquor Control Officer Trainee 11/15/11 Permanent employee filled a Recruitment 07/01/16 
(Limited Term) limited term position; filled during 

last recruitment, but applicant 
moved to a permanent position 
prior to start date; list exhausted 

LC-0028: Liquor Control Officer Trainee 09/25/15 Employee resigned Recruitment 07/01/16 



BUDGET IMPLEMENTATION REPORT 

Department: Management 
Quarter ending: March 31, 2016 

VA CANT POSITIONS - 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
MANAGEMENT 
MD-0034: Executive Assistant I 12/30/15 Incumbent retired Recruitment in progress Unknown 

ITS 
MD-0062: Information Systems Analyst V 07/17/15 Incumbent resigned Using continuing recruitment to 06/01/16 

find suitable candidate; few 
applicants to choose from 

MD-0072: Information Systems Analyst VI 07/01/15 Expansion position Job offer made and accepted 06/06/16 

GIS 
MD-0032: GIS Analyst IV 12/30/14 lncumbernt retired EP being deleted from division None 

budget; Proposal to move EP to 
MIS Division being reviewed 



BUDGET IMPLEMENTATION REPORT 

Department: Office of the Mayor 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
ADMINISTRATION 
OM-0103: Administrative Assistant 02/28/15 Incumbent retired Position not filled Unknown 

OM-0106: Executive Assistant 03/31/15 lncumbnet resigned Position not filled Unknown 

OM-0110: Secretary I 07/22/15 Incumbent resigned Position not filled Unknown 

OM-0116: Secretary I 01/15/15 Incumbent transferred Position not filled Unknown 

BUDGET 
OM-0056: Budget Specialist Ill 12/18/15 Incumbent transferred Vacancy occurred during 08/01/16 

busy/budget season 

OFICE OF ECONOMIC DEVELOPMENT 
OM-0107: Clerk Stenographer Ill 12/27/15 Incumbent terminated Position filled N/A 

OM-0113: Economic Development Specialist II 01/15/15 Incumbent transferred Position reallocated Unknown 



BUDGET IMPLEMENTATION REPORT 

Department: Parks and Recreation 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PR-0004: Carpenter Cabinet Maker II 01/01/16 Incumbent retired Position being reallocated 11/01/16 

pending reorganization 
PR-0006: Maintenance Supervisor II 08/02/15 Incumbent retired Open list produced no acceptable 05/15/16 

candidates; PWOE recruitment in 
process now 

PR-0062: Equipment Operator Ill 12/31/15 Incumbent retired Interviews taking place on 05/01/16 
4/15/16 

PR-0070: Golf Course Groundskeeper II 09/15/15 Incumbent transferred to another Two rounds of interviews 10/01/16 
Parks Division completed for PWOE candidate; 

No selection made - currently 
recruiting via Open Recruitment 

PR-0082: Park Caretaker II - East District 10/31/15 Incumbent retired PWOE produced no acceptable 11/01/16 
candidates; OPEN recruitment in 
process now. We have not 
recruited for this position in 22 
years. 

PR-0086: Park Caretaker I - East District 11/02/15 Incumbent retired Job offer made on 4/15/16 04/15/16 

PR-0091: Parks and Recreation District 07/01/14 Incumbent took voluntary DM-89 Employee in place since 06/15/16 
Supervisor Ill demotion 1 0/5/15; OPEN recruitment in 

progress 
PR-0109: Recreation Assistant II 12/16/15 Incumbent promoted DPS exam scheduled for 4/11/16 06/15/16 

PR-0159: Park Caretaker I - HT Molokai 01/01/16 Incumbent promoted Candidate has been hired and is 05/15/16 
currently going through pre-
employment medical exam 
process 

PR-0160: Park Caretaker I- HT Molokai 01/01/16 Incumbent Promoted Candidate has been hired and is 05/15/16 
currently going through pre-
employment medical exam 
!process 



BUDGET IMPLEMENTATION REPORT 

Department: Parks and Recreation 
Quarer ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PR-O 170: Parks Maintenance Supervisor 01/01/16 Incumbent retired One employee from hospital will 01/01/17 

be interviewed; Open recruitment 
in process. 

PR-O 184: Carpenter Cabinet Maker I 08/31/15 Incumbent retired Position being reallocated 11/01/16 
pending reorganization 

PR-0191: Park Caretaker I 10/16/15 Termination of incumbent Position filled 04/04/16 

PR-0201: Secretary- Aquatics- L TA 03/01/15 Secretary accepted L T A position A DM-89 employee in the 05/01/16 
in OEM and has return rights position since 8/11/15; Received 

a new list and will do interviews 
the week of 4/18/16 

PR-0202: Accountant II 07/16/15 Pending re-organization and re- Reallocating to Planner VI; 10/01/16 
allocation of position Reorganization in process 

PR-0217: Recreation Aide HT 09/15/15 Incumbent resigned Lahaina needs an Office 01/01/17 
Operations Assistant II; pending 
reorganization and reallocation 

PR-0228: Recreation Aide 10/31/11 Position is being reallocated and Pending reorganization and 01/01/17 
pending re-organization. reallocation. (PR-0225+PR-0228) 

PR-0234: Park Caretaker I 10/31/11 Elimiate position Use FTE to increase PR-0415 to N/A 
3/4 time job 

PR-0250: Pool Guard 12/15/15 Transfer of incumbent Position filled 04/21/16 

PR-0290: Clerk Ill 11/01/15 Incumbent retired DM-89 Employee has been in 01/01/17 
place since 9/01/15; 
Redescribing and reallocating 
this position 



BUDGET IMPLEMENTATION REPORT 
Department: Parks and Recreation 
Quarer ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PR-0330: Recreation Assistant II 09/02/15 Incumbent promoted Reorganization to move position 01/01/17 

and reallocate to Assistant Parks 
Permit Officer 

PR-0343: Park Caretaker I - HT Lahaina 12/01/15 Incumbent transferred to OEM Selection has been made, 05/15/16 
candidate is going through pre-
employment medical exam 

PR-0397: Park Caretaker I - HT Lahaina 12/07/15 Incumbent promoted Selection has been made, 05/15/16 
candidate is going through pre-
employment medical exam 

PR-0403: Building Maintenance Repairer I 08/26/12 Position was created as a BMR in Interviews were conducted and 11/01/16 
the FY15 Budget there were no qualified and 

desireable candidates; position 
now being used with the Parks 
Division reorganization 

PR-0407: Park Caretaker I 12/06/15 Transfer of incumbent Candidate has been hired and is 05/16/16 
currently going through pre-
employment medical exam 
process 

PR-0439: Ocean Safety Officer II 11/14/15 Resignation of incumbent Position filled 03/21/16 

PR-0474: Automatic Sprinkler System 09/16/15 Incumbent transferred to another Position being reallocated 11/01/16 
Repairer I location pending reorganization 
PRT-0085: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0086: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0087: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0100: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-01 01: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0102: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0103: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0104: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0105: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0106: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 
PRT-0107: Summer Lifeguard 07/30/15 Summer hire only Current recruitment in progress 06/01/16 



BUDGET IMPLEMENTATION REPORT 

Department: Personnel Services 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PS-0016: Human Resources Technician II 10/01/15 Incumbent retired Revising/redescribing job duties 07/01/16 

due to implementaiton of new 
applicant tracking system 



BUDGET IMPLEMENTATION REPORT 

Department: Planning 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PC-0040 Zoning Inspector Trainee 07/16/15 Promotional transfer Selection made, start date 05/01/16 

5/01/16 



BUDGET IMPLEMENTATION REPORT 

Department: Police 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PD-0049: Polygraph Examiner 01/31/15 Resignation #2014-114 2/17/14 Continuous 07/01/16 

PD-0066: PO Ill - Lahaina CPO 09/16/12 Intra-Dept. Transfer Future Intra-Transfer 01/16/17 

PD-0078: PO II - Lahaina Patrol 11/20/15 Resignation Assign - 82nd Recruit Class 07/20/16 

PD-0112: PO II- Lahaina 01/01/16 Intra-Dept. Transfer Assign - 82nd Recruit Class 07/20/16 

PD-0119: Detective-CID 02/01/16 Intra-Dept. Transfer Intra-Dept Transfer (JS) 04/16/16 

PD-0129: PO II- Lahaina Patrol 06/16/15 Retirement Assign - 82nd Recruit Class 07/20/16 

PD-0 158: Lieutenant-Lahaina Patrol 12/31/15 Retirement Future Promotion 05/01/16 

PD-0182: Emergency Services Dispatcher II 06/06/15 Resignation #2015-01 1/20/15 Continuous 07/01/16 

PD-0199: PO Ill- Vice Division (Gambling) 05/01/15 Intra-Dept. Transfer Intra-Dept Transfer (JDS) 04/01/16 

PD-0201: PO Ill- Juvenile 07/01/15 Promotion Future Intra-Transfer 01/01/17 

PD-0214: Emergency Services Dispatcher II 09/24/15 Resignation #2015-01 1/20/15 Continous 07/01/16 

PD-0227: Emergency Services Dispatcher II 03/29/13 Termination #2015-01 1/20/15 Continuous 07/01/16 

PD-0232: Public Safety Aide (Lahaina) 07/01/15 Retirement Selected ( LK)- June 1, 2015 06/01/16 

PD-0249: PO II - Kihei 01/01/16 Intra-Dept. Transfer Assign - 82nd Recruit Class 07/20/16 

PD-0257: Emergency Services Dispatcher II 03/23/13 Resignation #2015-01 1/20/15 Continuous 07/01/16 

PD-0263: PO I - Communcations R/D 12/01/15 Intra-Dept. Transfer Assign-85th Recruit 07/16/16 



BUDGET IMPLEMENTATION REPORT 

Department: Police (Continued) 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PD-0269: PO I - Wailuku Patrol 09/16/15 Intra-Dept. Transfer Assign-85th Recruit 07/16/16 

PD-0270: PO I -Wailuku Patrol 10/16/10 Intra-Dept. Transfer Assign-85th Recruit 07/16/16 

PD-0284: PO II - Lahaina Patrol 11/01/15 Resigned Assign - 82nd Recruit Class 07/20/16 

PD-0297: Lieutenant- Communications 12/31/15 Retirement Future Promotion 05/01/16 

PD-0319: Emergency Services Dispatcher II 05/16/15 Resignation #2015-01 1/20/15 Continuous 07/01/16 

PD-0322: Emergency Services Dispatcher II 10/11/15 Resignation #2015-01 1/20/15 Continous 07/01/16 

PD-0336: PO II -Kihei Patrol 12/01/15 Intra-Dept. Transfer Assign - 82nd Recruit Class 07/20/16 

PD-0370: Juvenile Counselor Ill 12/31/15 Retirement Selected (RP)- May 16, 2016 04/16/16 

PD-0384: PO Ill- Juvenile 04/16/16 Promotion Future Intra-Transfer 01/01/17 

PD-0387: Detective-CID 2/1/216 Intra-Dept. Transfer Future Promotion 06/01/16 

PD-0415: Criminalist II 06/15/13 Resignation #2014-107- Deferred 07/01/16 

PD-0423: PO Ill -Kihei CPO 06/16/13 Intra-Dept. Transfer Future Intra- Transfer 07/16/16 

PD-0425: PO Ill - Kihei - CPO 11/30/07 Termination Future Intra -Transfer 01/16/17 

PD-0427: PO Ill- Makawao CPO 07/01/15 Intra-Dept. Transfer Future Transfer 01/16/17 

PD-0428: PO Ill- Haiku CPO 02/16/07 Intra-Dept. Transfer Future Transfer 01/16/17 

PD-0447: PO Ill- Paia CP 05/16/08 Promotion Future Transfer 01/16/17 



BUDGET IMPLEMENTATION REPORT 

Department: Police (Continued) 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PD-0450: PO Ill- Lahaina VOP 02/01/09 Intra-Dept. Transfer Future Intra-Transfer 07/16/16 

PD-0452: Sergeant -VOPS (Kihei) 11/01/15 Intra-Dept. Transfer Future Promotion 06/01/16 

PD-0456: Emergency Services Dispatcher II 06/03/15 Resignation Selected (JM)- May 2, 2016 07/01/16 

PD-0466: PO Ill -Juvenile (SRO-KingK) 06/16/15 Intra-Dept. Transfer Future Intra-Transfer 07/16/16 

PD-0469: PO Ill (SRO-SAS) 10/16/06 Intra-Dept. Transfer Future Intra-Transfer 01/01/16 

PD-0477: PO II -Kihei Patrol 12/01/15 Intra-Dept. Transfer Assign - 82nd Recruit Class 07/20/16 

PD-0491: Emergency Services Dispatcher II 03/13/14 Resignation #2015-01 1/20/15 Continuous 07/01/16 

PD-0495: Sergeant-Special Response Team 07/01/15 Intra-Dept. Transfer Future Promotion 01/01/17 

PD-0507: Emergency Services Dispatcher II 01/16/14 Resignation #2015-01 1/20/15 Continuous 07/01/16 

PD-0513: Emergency Services Dispatcher II 04/06/15 Resignation #2015-01 1/20/15 Continuous 05/02/16 

PD-0520:PO II -Wailuku Patrol 01/01/16 Intra-Dept. Transfer Assign - 82nd Recruit Class 07/20/16 

PD-0527: Public Safety Aide (Lahaina) 12/08/14 Resignation #2015-83 (List Requested) 06/01/16 

PD-0548: Sergeant-SRO (lntermmediate) 01/01/16 Intra-Dept. Transfer Future Promotion 01/01/17 

PD-0552: PO Ill- Kihei- Receiving Desk 02/16/14 Intra-Dept. Transfer Assign 83rd Recruit Class 01/16/17 

PD-0553: PO Ill- Kihei- Receiving Desk 02/01/15 Intra-Dept. Transfer Assign - 83rd Recruit Class 01/16/17 

PD-0554: PO Ill - Kihei - Receiving Desk 02/01/15 Intra-Dept. Transfer Assign - 83rd Recruit Class 01/16/17 



BUDGET IMPLEMENTATION REPORT 

Department: Police (Continued) 
Quarter ending: March 31, 2015 

VA CANT POSITIONS - 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PD-0555: PO Ill- Kihei- Receiving Desk 02/01/15 Intra-Dept. Transfer Assign - 83rd Recruit Class 01/16/17 

PD-0556: PO Ill- Kihei- Receiving Desk 11/01/13 FY14 Non-Fund Exp Assign - 83rd Recruit Class 01/16/17 

PD-0557: PO Ill - Kihei - Receiving Desk 11/01/13 FY 14 Non-Fund Exp Assign - 83rd Recruit Class 01/16/17 

PD-0561: Public Safety Aide ( Lahaina) 10/16/15 FY 14 Budget #2015-83 (List Requested) 06/01/16 



BUDGET IMPLEMENTATION REPORT 

Department: Prosecuting Attorney 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PA-0008: Investigator Ill 10/01/15 Retirement Transfer from MPD 04/16/16 
2103 Wells Street 
PA-0017: Victim/Witness Counselor II 12/28/15 Transferred to judiciary Transfer from judiciary 05/01/16 

PA-0035: Deputy Prosecuting Attorney 09/18/15 Resignation Filled on 4/1/16 04/01/16 
Old Courthouse 
PA-0051: Deputy Prosecuting Attorney 12/30/15 Retirement Transfer DPA from PAF-0009 07/01/16 
Old Courthouse when grant terminates 
PA-0056: Legal Clerk Ill 09/16/15 Promotion Reallocate & lateral transfer from 01/02/16 
Old Courthouse PA-0079 
PA-0070: Investigator Ill 07/01/15 Retirement Estimated start date on 5/1/16 05/01/16 
21 03 Wells Street 



BUDGET IMPLEMENTATION REPORT 
Department: Public Works 
Quarter ending: March 31, 2016 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
PW-0024: Supervising Building Inspector 08/01/15 Incumbent retired Candidate selected; started 04/01/16 
Kahului DSA 4/1/16 
PW-0075: Traffic Signs and Markings 08/21/15 Incumbent terminated Position being posted PWOE 06/01/16 
Supervisor 
PW-0103: Chief of Field Operations and 01/01/16 Incumbent retired Candidate selected; started 04/01/16 
Maintenance 4/1/16 
PW-0208: Public Works District Supervisor 01/01/16 Incumbent retired Open recruitment; No selection 06/01/16 
Han a made; Posting PWOE 
PW-0354: Electrical Inspector II 05/01/14 Incumbent retired On open/continuous recruitment 06/16/16 
Kahului DSA 
PW-0355: Electrical Inspector II 10/01/15 Incumbent retired Reallocated to Electrical 06/16/16 
Kahului DSA Inspector Trainee; Recruitment 

closes 5/3/16 
PW-0398: Engineering Support Technician I 11/01/15 Incumbent promoted Part of reorganization. Being 06/01/16 

reallocated to a Civil Engineer IV 

PW-0409: Civil Engineer IV 01/01/15 Incumbent retired Previously PWOE; Now Open 05/16/16 
recruitment; Eligibility list 
received 4/12/16 

PW-0441: Building Inspector II 10/16/14 Incumbent terminated Candidate selected; started 04/01/16 
Kahului DSA 4/1/16 
PW-0516: County Building Grounds Utility 09/25/15 Incumbent terminated Interviews conducted; candidate 05/09/16 
Worker selected 
PW-0588: Engineering Support Technician I 06/01/14 Incumbent terminated Awaiting open recruitment 06/16/16 

PW-0591: Construction Inspector II 01/01/16 Incumbent retired Recruitment closed 3/1/16; 06/01/16 
Wailuku Awaiting eligibility list from DPS 
PW-0622: Computer Applications Support 08/01/15 Incumbent retired Position being reallocated 07/01/16 
Technician I Wailuku DSA 
PW-0634: Electrical Engineer Ill 10/16/15 Incumbent resigned Eligibility list received 4/12/16 05/16/16 

Awaiting interviews 
PW-0662: Code Enforcement Inspector 10/23/15 Incumbent resigned Candidate selected; started 04/01/16 
Wailuku 4/1/16 



BUDGET IMPLEMENTATION REPORT 

Department: Transportation 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
None 



BUDGET IMPLEMENTATION REPORT 
Department: Water Supply 
Quarter ending: March 31, 2015 

VACANT POSITIONS- 90 DAYS OR MORE 
POSITION I LOCATION DATE OF STATUS OF ANTICIPATED 

(Please indicate if expansion) VACANCY REASONS FOR VACANCY PERSONNEL ACTION FILL DATE 
WW-0004: Accountant Ill 12/30/15 Retirement Recruitment Filled 4/08/16 

WW-0057: Pipefitter Helper 12/01/15 Promoted Recruitment FY16 

WW-0077: Pipefitter Helper 10/01/15 Retirement Recruitment FY16 

WW-0093: Water Meter Mechanic Helper 06/14/14 Termination Pending reorganization/ FY16 
reallocation 

WW-0096: Pipefitter Helper 07/27/15 Promoted Recruitment FY16 

WW-0101: Waterworks Maintenance Helper 12/16/15 Promoted Recruitment FY16 

WW-0112: Clerk II 06/01/11 Retirement Pending reorganization/ FY16 
reallocation 

WW-0132: Water Plant Maintenance Mechanic 07/26/15 Promoted Recruitment Filled 4/01/16 
Helper 
WW-0135: Field Collection Representative 12/01/15 Promoted Recruitment FY16 

WW-0140: Laborer II 07/01/15 Promoted Recruitment FY16 

WW-0164: Electronic Technician I 11/18/15 Resigned Recruitment Filled 4/01/16 

WW-0231: Water Treatment Plant Worker 08/11/15 Resigned Recruitment FY16 

WW-0235: Civil Engineer Ill 10/24/14 Reassignment Pending reorganization/ FY16 
reallocation 

WW-0258: Planner IV 07/01/15 Promotion Selection made 06/01/16 

WW-0262: Laborer II 10/01/14 Promotion Recruitment FY16 

WW-0269: Planner VI 12/31/15 Resigned Pending reorganization/ FY16 
reallocation 

WW-0276: Assistant Field Operations Division 11/02/07 Expansion Reorg Field Ops FY16 
Chief 
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