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Honorable Chair and Members 
  of the County Council 

County of Maui 
Wailuku, Maui, Hawaii 
 

Chair and Members: 
 

 Your Government Relations, Ethics, and Transparency Committee, 
having met on August 20, 2024, makes reference to the following: 
 

1. Resolution 24-134, entitled “APPROVING FOR INCLUSION IN 
THE 2025 HAWAIʻI STATE ASSOCIATION OF COUNTIES 

LEGISLATIVE PACKAGE A STATE BILL RELATING TO A 
DEFERRED RETIREMENT OPTION PROGRAM FOR POLICE.” 

 

Resolution 24-134’s purpose is to approve for inclusion in the 
2025 Hawai‘i State Association of Counties (“HSAC”) 
Legislative Package a proposed State bill, attached as Exhibit 

“A,” entitled “A BILL FOR AN ACT RELATING TO DEFERRED 
RETIREMENT FOR POLICE.”  The proposed State bill’s 

purpose is to establish a deferred retirement option program 
for police and to provide a retention tool for county police 
departments to incentivize qualified officers who are eligible 

for retirement to continue working. 
 

2. Resolution 24-135, entitled “APPROVING FOR INCLUSION IN 
THE 2025 MAUI COUNTY COUNCIL LEGISLATIVE PACKAGE 
A STATE BILL RELATING TO A DEFERRED RETIREMENT 

OPTION PROGRAM FOR POLICE.” 
 

Resolution 24-135’s purpose is to approve for inclusion in the 

2025 Maui County Council Legislative Package a proposed 
State bill, attached as Exhibit “A,” entitled “A BILL FOR AN 

ACT RELATING TO DEFERRED RETIREMENT FOR POLICE.” 
The proposed State bill’s purpose is to establish a deferred 
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retirement option program for police and to provide a retention 
tool for county police departments to incentivize qualified 

officers who are eligible for retirement to continue working. 
 
 Your Committee notes HSAC Bylaws Section 10C provides the 

following as it relates to policies, proposals, legislative priorities, and the 
HSAC Legislative Package: 

 

• Prior to the State Legislature’s annual deadline for legislative 
package introductions, the HSAC Executive Committee may 
adopt and transmit an HSAC Legislative Package of bills and/or 
resolutions to the State Legislature for consideration. 

 

• Each bill or resolution included in HSAC’s Legislative Package 
must have been approved by all four county councils. 

 

 Your Committee further notes by correspondence dated 
June 19, 2024, the HSAC Executive Committee notified the Council of its 
2025 HSAC Legislative Package timeline: 

 

• July 2024 – HSAC Executive Committee to compile issues of 
interest from its members. 
 

• August 2024 – HSAC Executive Committee members to submit 
legislative proposals to their full councils for consideration in the 

HSAC Legislative Package. 
 

• September 30, 2024 – Deadline for the HSAC Executive 
Committee to receive Legislative Package proposals from each 
county to be considered for the 2025 HSAC Legislative Package. 

 

• October 2024 – HSAC Executive Committee to discuss all 
proposals submitted by the counties and forward all approved 
proposals to each county for consideration. 
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• November 30, 2024 – Deadline for counties to approve the 
proposed 2025 HSAC Legislative Package and submit the County 
Clerk-certified resolution to the HSAC Executive Committee. 

 

• No later than December 13, 2024 – HSAC Executive Committee 
to approve the final 2025 HSAC Legislative Package. 
 

• December 20, 2024 – Deadline to transmit the HSAC Legislative 
Package to the Hawai‘i State Legislature for bill introduction. 

 
Accordingly, the Council’s deadline to submit its proposals to the 

HSAC Executive Committee for consideration to be included the 2025 

HSAC Legislative Package is September 30, 2024. 
 
 Your Committee discussed the proposed State bill relating to a 

deferred retirement option program for police for inclusion in each the 
2025 HSAC Legislative Package and 2025 Maui County Council Legislative 

Package, including its applicability statewide and just for Maui County. 
 
 Your Committee notes a deferred retirement option program, 

commonly referred to as “DROP,” would be implemented as follows: 
 

• Police officers who have reached the service requirements for 
normal retirement could opt in to a deferred retirement option 

program within 12 months of eligibility for normal retirement. 
 

• Once enrolled in the program, the enrollee’s service and benefit 
levels would be locked as of the effective date of enrollment. 

 

• Pension payments for program enrollees would be deposited into 
a deferred retirement option program account each month with 

investment earnings or losses at a rate equal to the pension 
plan’s actual investment return, net of investment expenses, and 
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would be paid upon termination from the program in accordance 
with rules adopted by the board. 

 

• Enrollees must participate for at least 20 working days, excluding 
vacation days, and may participate for a maximum of 120 
months as long as their tenure does not exceed 35 total years. 

 

• Enrollees do not pay into the retirement system but receive 
healthcare benefits as retirees and would accrue sick and 
vacation leave credits.  Vacation leave credits would be paid into 
the enrollee’s deferred retirement option program account, but 

sick leave credits would not be paid nor would they count toward 
any retirement payments upon termination from the program. 

 

• No additional service credit would accrue, and enrollees would 
not be eligible for deferred compensation. 

 
 Your Committee received comments in support of the proposed 

legislation from the Maui Chapter Chair of the State of Hawai‘i 
Organization of Police Officers (“SHOPO”). 
 

 The SHOPO Maui Chapter Chair said deferred retirement option 
programs have been successful in other jurisdictions by increasing 
retention of skilled and experienced officers and creating cost savings 

through reducing the frequency of training new officers. 
 

 The SHOPO Maui Chapter Chair noted instances where officers in a 
deferred retirement option program have taken on minimal responsibilities 
and slowed promotion processes for younger officers because the officers 

opting in to the program are not retiring from their higher-ranked 
positions.  He highlighted that discussing these issues early on can ensure 

those concerns are addressed before the program is implemented. 
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 Your Committee also received comments in support of the proposed 
legislation from the Assistant Chief of Police, who noted that measures 

could be implemented internally to address the SHOPO Maui Chapter 
Chair’s concerns. 
 

 Your Committee noted the proposed bill attached to 
Resolutions 24-134 and 24-135 is being proposed at the recommendation 

of the Chief of Police in an effort to encourage experienced officers to 
continue serving and mentoring new recruits. 
 

 Your Committee noted a deferred retirement option program would 
help to address the Department of Police’s longstanding problem with 

recruitment and retention on every island by providing another appealing 
benefit to potential applicants and retaining officers who want to continue 
serving their community, especially because the DROP is voluntary. 

 
 Your Committee notes a deferred retirement option program would 
also be mutually beneficial to employees opting in to the program by 

allowing them to both continue working and begin receiving their pension 
benefits in a deferred account, allowing them to add to retirement savings 

after lifetime pension benefits have maxed out. 
 
 Your Committee agreed with the SHOPO Maui Chapter Chair and 

Assistant Chief of Police and expressed support for the proposed 
legislation. 

 
 Your Committee voted 9-0 to recommend adoption of 
Resolution 24-134 and Resolution 24-135.  Committee Chair U‘u-Hodgins, 

Vice-Chair Paltin, and members Cook, Johnson, Kama, Lee, Rawlins-
Fernandez, Sinenci, and Sugimura voted “aye.” 
 

 Your Government Relations, Ethics, and Transparency Committee 
RECOMMENDS the following: 

 



COUNCIL OF THE COUNTY OF MAUI 

GOVERNMENT RELATIONS, ETHICS, 
AND TRANSPARENCY COMMITTEE 

 
 
  Committee 
 Page 6 Report No.    

 
 

 
1. That Resolution 24-134, attached hereto, entitled 

“APPROVING FOR INCLUSION IN THE 2025 HAWAIʻI STATE 

ASSOCIATION OF COUNTIES LEGISLATIVE PACKAGE A 
STATE BILL RELATING TO A DEFERRED RETIREMENT 
OPTION PROGRAM FOR POLICE,” be ADOPTED; and 

 
2. That Resolution 24-135, attached hereto, entitled 

“APPROVING FOR INCLUSION IN THE 2025 MAUI COUNTY 
COUNCIL LEGISLATIVE PACKAGE A STATE BILL RELATING 
TO A DEFERRED RETIREMENT OPTION PROGRAM FOR 

POLICE,” be ADOPTED. 
 

 This report is submitted in accordance with Rule 8 of the Rules of 
the Council. 
 

 
 

__________________________________________ 

 NOHELANI U‘U-HODGINS, Chair 
 
great:cr:24027(3)aa and 24028(3)aa:kmat 



Resolution 
No. 24-134 

APPROVING FOR INCLUSION IN THE 2025 
HAWAI'I STATE ASSOCIATION OF COUNTIES 

LEGISLATIVE PACKAGE A STATE BILL 
RELATING TO A DEFERRED RETIREMENT 

OPTION PROGRAM FOR POLICE 

WHEREAS, the recruitment and retention of police officers are 
ongoing concerns for police departments across the nation and 
particularly for Hawai'i's counties; and 

WHEREAS, for instance, the Maui Police Department has a vacancy 
rate of approximately 25 percent; and 

WHEREAS, several police departments across the nation have 
achieved staffing gains through the use of incentives such as a deferred 
retirement option program, or "DROP"; and 

WHEREAS, implementing a DROP system would allow the retention 
of police officers who qualify for retirement to remain active duty officers; 
and 

WHEREAS, a DROP system would also help county police 
departments by enabling experienced officers to continue serving and 
mentoring newer officers; now, therefore, 

BE IT RESOLVED by the Council of the County of Maui: 

1. That the proposed State bill, attached as Exhibit "A," relating 
to deferred retirement for police, is approved for inclusion in 
the 2025 Hawai ' i State Association of Counties Legislative 
Package; and 

2. That certified copies of this Resolution be transmitted to the 
Hawai ' i State Association of Counties Executive Committee . 

paf:mkm:24-073b 
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v~ ~ .fr1 .~~ 
TAMARA PALTIN 



Exhibit "A" 

.B. NO. ---- -----------

A BILL FOR AN ACT 

RELATI NG TO DEFERRED RETIREMENT FOR POLICE . 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HA WAil: 

1 SECTION 1 . The legislature finds that the recruitment and 

2 re t ention of police officers has been diffi c u lt for counties a nd 

3 their respect ive police departments . The implementation of a 

4 deferred retirement option program (DROP) would i ncentivize 

5 q ua li f i ed police officers to continue working beyond the 

6 requisite twenty-five years of service and to carry on 

7 protect ing a nd serving t he community . DROP has been increasingly 

8 uti l ized in man y other states a nd municipalities as an incentive 

9 for quality worker s t o delay retirement . 

10 The purpose of t hi s Act is to establ ish a deferred 

11 retirement option program for police and to provide a retent ion 

12 tool for county police departments to incenti vize qualified 

13 officers who are e l i g ible for r etirement to continue working . 

14 SECTION 2. Section 88 - 9 , Hawaii Revised Statut es , is 

15 ame nded as follows : 

16 

17 

1. By amending subsection (a) to read: 

" (a) [A] Except for police officers enrolled i n the 

18 deferred retirement option program, a retirant may not be 

24-073a 
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employed by the State or by any county unless the retirant is 

2 reenrolled in the system pursuant to this chapter, or unless the 

3 employment, without reenrollment, is authorized by this 

4 section . A retirant whose employment without reenrollment in 

s the system is authorized by this section shall acquire no 

6 service credit or retirement rights under this chapter with 

7 respect to the employment and shal l not be considered to be in 

8 service for purposes of this chapter.u 

9 

10 

2. By amending subsection (d) to read: 

"(d) A retirant may be employed without reenrollment in the 

11 system and suffer no loss or interruption of benefits provided 

12 by the system or under chapter 87A if the retirant is empl oyed: 

13 (1) As an elective officer pursuant to section 88-

14 42.6(c) or as a member of the legislature pursuant to section 

15 88-73 (d) i 

16 

17 

(2) As a juror or precinct official ; 

(3) As a part-time or temporary employee excluded 

18 from membership in the system pursuant to section 88 - 43, as a 

19 session employee excluded from membership in the system pursuant 

20 to section 88 - 54.2, as the president and chief executive officer 

21 of the Hawaii tourism authority excluded from membership in the 

22 system pursuant to section 2018- 2, or as any other employee 
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1 expressly excluded by law from membership in the system; 

2 provided that : 

3 (A) The retirant was not employed by the State 

4 or a county during the six calendar months prior to the first 

5 day of reemployment; and 

6 (B) No agreement was entered into between t he 

7 State or a county and the retirant , prior to t he retirement of 

8 the retirant, for the return to work by the retirant after 

9 retirement ; 

10 ( 4) In a position identified by the appropriate 

11 jurisdiction as a labor shortage or difficult - to- fill position; 

12 provided that : 

13 (A) The retirant was not employed by the State 

14 or a county during the twelve calendar months prior to the first 

15 day of reemployment; 

16 (B) No agreement was entered into between the 

17 State or a county and the retirant, prior to the retirement of 

18 the retirant , for the return to work by the retirant after 

19 retirement; and 

20 (C) Each employer shall contribute to the 

21 pension accumulation fund the required percentage of the rehired 
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retirant ' s compensation to amortize the system's unfunded 

2 actuarial accrued liability; or 

3 (5) As a teacher or an administrator in a teacher 

4 shortage area identified by the department of education or in a 

5 charter school or as a mentor for new classroom teachers ; 

6 provided that : 

7 (A) The retirant was not employed by the State 

8 or a county during the twelve calendar months prior to the first 

9 day of reemployment ; 

10 (B) No agreement was entered into between the 

tt State or a county and the retirant prior to the retirement of 

12 the retirant , for the return to work by the retirant after 

13 retirement; and 

14 (C) The department of education or charter 

15 school shall contribute to the pension accumulation fund the 

16 required percentage of the rehired retirant ' s compensation to 

17 amortize the system ' s unfunded actuarial accrued liability [7) ~ 

18 (6) As a police officer and enrolled in the deferred 

19 retirement option program . n 

20 SECTION 3. Section 88 - 98, Hawaii Revised Statutes , is 

21 amended as follows : 
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"§88-98 Return to service of a retirant . (a) Any retirant.!.... 

2 except a po l ice officer retirant enrolled in the deferred 

3 retirement option program, who returns to employment requiring 

4 active membership in the system shall be reenrolled as an active 

5 member of the system in the same class from which the retirant 

6 originally retired and the retirant ' s retirement allowance shall 

7 be suspended. 

8 (1) If the retirant returns to service before July 1, 

9 1998, and again retires, the retirant ' s retirement allowance 

10 shall consist of: 

11 (A) For members with fewer than three years of 

12 credited service during the member ' s period of reemployment, the 

13 allowance to which the member was entitled under the retirement 

14 allowance option selected when the member previously retired and 

15 which was suspended; plus, for the period of service during the 

16 member's reemployment, the allowance to which the member is 

17 entitled for that service based on the ret i rement allowance 

18 option initially selected and computed for the member ' s age, 

19 average final compensat i on, and other factors in accordance with 

20 the benefit formula under section 88-74 in existence at the time 

21 of the member's latest retirement ; or 
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1 (B) For members with three or more years of 

2 credited service during the member's period of reemployment, the 

3 allowance computed as if the member were retiring for the first 

4 time; provided that in no event shall the al l owance be less than 

5 the amount determined in accordance with subparagraph (A); and 

6 ( 2) If the retirant ret urns to service after June 30 , 

7 1998, and again retires, the retirant ' s retirement a l lowance 

8 shall be computed in accordance with paragraph ( 1) (A), 

9 regardless of the number of years of service in the reemployment 

10 period. 

11 (b) Any retirant who received the special retirement 

12 incentive benefit under Act 253, Session Laws of Hawaii 2000 , as 

13 amended by Act 131, Session Laws of Hawaii 2002, and is 

14 reemployed by the State or a county in any capacity shall : 

15 (1) Have the retirant's retirement al l owance 

16 suspended; 

17 (2) Forfeit the special retirement incentive benefit 

18 and any related benefit provided by this chapter; and 

19 (3) Be subject to the age and service requirements 

20 under section 88 - 73 when the member again retires . 
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1 (c) If a retirant ' s maximum retirement allowance upon the 

2 retirant ' s initial retirement was subject to the limits on 

3 maximum retirement allowance under section 88-74 : 

4 (1) The limit shall apply to the computation of the 

5 retirant's maximum retirement allowance for the retirant's 

6 period of service during the retirant ' s reemployment, so that 

7 the sum of: 

8 (A) The per cent by which the retirant ' s average 

9 final compensation for the retirant ' s years of service prior to 

10 the retirant ' s initial retirement is multiplied to determine the 

11 retirant ' s maximum retirement allowance upon the retirant's 

12 initial retirement ; and 

13 (B) The per cent by which t he retirant ' s average 

14 final compensation for any period of reemployment after the 

15 retirant ' s initial retirement is multiplied to determine the 

16 retirant's maximum retirement allowance for the period of 

17 reemployment , shall not exceed the limit, under section 88-74, 

18 on the per cent by which the retirant's average final 

19 compensation may be multipl ied for the purpose of determining 

20 the retirant ' s maximum retirement allowance. For example, if a 

21 retirant ' s maximum retirement a l lowance upon the retirant's 

22 initial retirement was limited by section 88-74 to eighty per 
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cent of the retirant ' s average final compensation, and the 

2 retirant retired with a maximum allowance equal to seventy per 

3 cent of the retirant ' s average final compensation, the 

4 retirant's maximum allowance for the retirant ' s period of 

5 reemployment may not exceed ten per cent of the r etirant ' s 

6 average final compensation for the retirant's period of 

7 reemployment ; and 

8 (2) If the retirant's maximum retirement a llowance 

9 upon the retirant ' s initial retirement was equal to or greater 

10 than the appl icable limit under section 88-74, the retirant 

11 shall not earn service credit or earn any additional retirement 

12 allowance during the retirant's period of reemployment, and the 

13 reemployed retirant shall not make any contributions under 

14 section 88 - 45 . 

15 (d) If a retirant ' s designation of beneficiary was 

16 irrevocable upon the retirant's initia l r etirement, the retirant 

17 may not change the retirant's designated beneficiary when the 

18 retirant returns to service or when the former retirant again 

19 retires. 

20 (e) A retirant who returns to service shall not be 

21 considered to be " in service ", for the purposes of section 88 -

22 75, 88-79, 88 - 84, or 88-85 , or any other provision of this 
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chapter providing for benefits arising out of the disability or 

2 death of a member. A retirant who returns to service and dies 

3 during the period of reemployment shall be considered to have 

4 retired again effective as of the first day of the month 

S following the month in which the death occurs, except for death 

6 during the month of December when the effective date of 

7 retirement may be the last day of the month. 

8 (f) There is a deferred retirement option program for 

9 police officers. A police officer who has reached the service 

IO requirements for normal retirement is eligible to enter the 

II deferred retirement option program . Once enrolled in the 

I2 deferred retirement option program, the enrollee's service and 

I3 benefit levels are locked as of the effective date of 

I4 enrollment. Pension payments for deferred retirement option 

15 program enrollees will be deposited to a deferred retirement 

I6 option program account each month with investment earnings or 

I7 losses at a rate equal to the pension plan's actual investment 

18 return, net of investment expenses, and will be paid upon 

19 t ermination from the program in accordance with rules adopted by 

20 the board . Pol ice officers enrolled in the deferred retirement 

2I option program must enrol l within twelve months of e l igibility 

22 for normal retirement. Enrollees may participate for a maximum 
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of one hundred twenty months as l ong as their tenure does not 

2 exceed thirty-five total years. Enrollment in the deferred 

3 retirement option program will cease if an enro l lee is unable to 

4 continue as an act i ve police officer for longer than twenty 

5 working days excluding vacation days . Deferred retirement option 

6 program enrollees do not pay into t he retirement system . 

7 Deferred r etirement option program enrollees accrue sick and 

8 vacation leave credits . Vacation leave credits will be paid into 

9 the enrollee ' s deferred re t irement option program account upon 

10 termination f r om the program. Sick leave credits will not be 

11 paid upon termination and will not count toward any retirement 

12 payments . Deferred retirement option participants will receive 

13 healthcare benefits as retirees . Upon participation in deferred 

14 retirement option program the member is deemed a retiree of the 

IS pension fund deferred retirement option program participants 

16 will not receive a disabil i ty benefit from the pension p lan 

17 s i nce they are already retired . No additiona l service credit 

18 will accr ue . Deferred retirement option program enrollees are 

19 not eligible for deferred compensation . 

20 [~)lgl The board shall adopt any rul es as may be required 

21 to administer this section . " 
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1 SECTION 4. Statutory material to be deleted is bracketed 

2 and in stri kethrough. New statutory material is underscored. 

3 

4 

5 

6 

SECTION 5 . This Act shall take effect upon its approval. 

INTRODUCED BY : ____________________________ __ 

paf:mkm: 24-073a 



Resolution 
No. 24-135 

APPROVING FOR INCLUSION IN THE 2025 
MAUl COUNTY COUNCIL LEGISLATIVE 

PACKAGE A STATE BILL RELATING TO A 
DEFERRED RETIREMENT OPTION PROGRAM 

FOR POLICE 

WHEREAS, the recruitment and retention of police officers are 
ongoing concerns for police departments across the nation and 
particularly for Hawai' i's counties; and 

WHEREAS, for instance, the Maui Police Department has a vacancy 
rate of approximately 25 percent; and 

WHEREAS, several police departments across the nation have 
achieved staffing gains through the use of incentives such as a deferred 
retirement option program, or "DROP"; and 

WHEREAS, implementing a DROP system would allow the retention 
of police officers who qualify for retirement to remain active duty officers; 
and 

WHEREAS, a DROP system would also help county police 
departments by enabling experienced officers to continue serving and 
mentoring newer officers; now, therefore, 

BE IT RESOLVED by the Council of the County of Maui: 

1. That the proposed State bill attached as Exhibit "A," relating 
to deferred retirement for police, is approved for inclusion in 
the 2025 Maui County Council Legislative Package; and 

2. That certified copies of this Resolution be transmitted to the 
Mayor. 

paf:mkm:24-073c 
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A BILL FOR AN ACT 

RELATING TO DEFERRED RETIREMENT FOR POLICE . 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HAW All: 

SECTION 1 . The legislature finds that the recruitment and 

2 retention of police officers has been difficult for counties and 

3 their respective police departments . The implementation of a 

4 deferred retirement option program (DROP) would incentivize 

5 qualified police officers to continue working beyond the 

6 requisite twenty- five years of service and to carry on 

7 protecting and serving the community. DROP has been increasingly 

8 uti lized in many other states and municipalities as an incentive 

9 for quality workers to delay retirement. 

10 The purpose of this Act is to establish a deferred 

11 retirement option program for police and to provide a retention 

12 tool for county police departments to incentivize qualified 

13 officers who are e ligible for retirement to continue working. 

14 SECTION 2. Section 88-9, Hawaii Revised Statutes, is 

15 amended as fol l ows: 

16 

17 

1 . By amending subsection (a) to read: 

"(a) [A] Except for police officers enrolled in the 

18 deferred retirement option program, a retirant may not be 

24-073a 
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employed by the State or by any county unless the retirant is 

2 reenrolled in the system pursuant to this chapter, or unless the 

3 employment, without reenrollment, is authorized by thi s 

4 section . A retirant whose employment without reenrollment in 

5 the system is authorized by this section shall acquire no 

6 service credit or retirement rights under this chapter with 

7 respect to the employment and shall not be considered to be in 

8 service for purposes of this chapter . " 

9 2 . By amending subsection (d) to read: 

10 "(d) A retirant may be employed without reenrollment in the 

11 system and suffer no loss or interruption of benefits provided 

12 by the system or under chapter 87A if the retirant is employed : 

13 (1 } As an elective officer pursuant to section 88 -

14 42 . 6(c} or as a member of the legislature pursuant to section 

15 88-73 (d); 

16 

17 

(2} As a juror or precinct official ; 

(3) As a part-time or temporary employee excluded 

18 from membership in the system pursuant to section 88 - 43, as a 

19 session employee excluded from membership in the system pursuant 

20 to section 88-54.2, as the president and chief executive officer 

21 of the Hawaii tourism authority excluded from membership in the 

22 system pursuant to section 2018-2, or as any other employee 
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1 expressly excluded by law from membership in the system; 

2 provided that : 

3 (A) The retirant was not employed by the State 

4 or a county during the six calendar months prior to the first 

5 day of reemployment; and 

6 (B) No agreement was entered into between the 

7 State or a county and the retirant, prior to the retirement of 

8 the retirant, for the return to work by the retirant after 

9 retirement; 

10 (4) In a position identified by the appropriate 

11 jurisdiction as a l abor shortage or difficult - to - fill position; 

12 provided that: 

13 (A) The retirant was not employed by the State 

14 or a county during the twelve calendar months prior to the first 

IS day of reemployment; 

16 (B) No agreement was entered into between the 

17 State or a county and the retirant, prior to the retirement of 

18 the retirant, for the return to work by the retirant after 

19 retirement; and 

20 (C) Each employer shall contribute to the 

21 pension accumulation fund the required percentage of the rehired 
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retirant's compensation to amortize the system's unfunded 

2 actuarial accrued liability; or 

3 (5) As a teacher or an administrator in a teacher 

4 shortage area identified by the department of education or in a 

5 charter school or as a mentor for new classroom teachers; 

6 provided that: 

7 (A) The retirant was not employed by the State 

8 or a county during the twelve calendar months prior to the first 

9 day of reemployment ; 

10 (B) No agreement was entered into between the 

11 State or a county and the retirant prior to the retirement of 

12 the retirant, for the return to work by the retirant after 

13 retirement; and 

14 (C) The department of education or charter 

15 school shall contribute to the pension accumulation fund the 

16 required percentage of the rehired retirant's compensation to 

17 amortize the system's unfunded actuarial accrued liabi lity[~JL 

18 (6) As a police officer and enrolled in the deferred 

19 retirement option program. " 

20 SECTION 3. Section 88 - 98, Hawaii Revised St atutes , is 

21 amended as follows : 
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1 "§88-98 Return to service of a retirant . (a) Any retirantL 

2 except a police officer retirant enrolled in the deferred 

3 retirement option program, who returns to employment requiring 

4 active membership in the system shall be reenrolled as an active 

5 member of the system in the same class from which the retirant 

6 originally retired and the retirant ' s retirement allowance shall 

7 be suspended . 

8 ( 1) If the retirant returns to servi ce before July 1, 

9 1998 , and again retires , the retirant ' s retirement allowance 

10 shall consist of : 

11 (A) For members with fewer than three years of 

12 credited service during t he member's period of reemployment, the 

13 allowance to which the member was entitled under the retirement 

14 allowance option selected when the member previously retired and 

15 wh ich was suspended ; plus, for the period of service during the 

16 member ' s reemployment, the allowance to which the member is 

17 entitled for that service based on the retirement allowance 

18 option initially selected and computed for the member's age , 

19 average final compensation, and other factors in accordance with 

20 the benefit formula under section 88-74 in existence at the time 

21 of the member ' s latest retirement ; or 
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(B) For members with three or more years of 

2 credited service during the member ' s period of reemployment, the 

3 allowance computed as if the member were retiring for the first 

4 time ; provided that in no event shall the allowance be less than 

5 the amount determined in accordance wi th subparagraph (A) ; and 

6 (2) If the retirant returns to service after June 30, 

7 1 998 , and again retires , the retirant ' s retirement allowance 

8 shall be computed in accordance with paragraph ( 1) (A) , 

9 regardless of the number of years of service in the reemployment 

10 per iod . 

11 (b) Any retirant who received the special retirement 

12 incentive benefit under Act 253, Session Laws of Hawaii 2000, as 

13 amended by Act 131 , Session Laws of Hawaii 2002 , and is 

14 reemployed by the State or a county in any capacity shall: 

15 (1) Have the retirant ' s retirement allowance 

16 s uspended; 

17 { 2) Forfeit the special retirement incentive benefit 

18 and any related benefit provided by this chapter ; and 

19 (3) Be subject to the age and service requirements 

20 under sect i on 88 - 73 when the member again retires . 
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( c} If a retirant's maximum ret irement allowance upon the 

2 retirant's initial retirement was subject to the limits on 

3 maximum retirement allowance under section 88-74: 

4 (1} The limit shall apply to the computation of the 

5 retirant's maximum retirement allowance for the retirant ' s 

6 period of service during the retirant's reemployment, so that 

7 the sum of : 

8 (A} The per cent by which the retirant's average 

9 final compensation for the retirant ' s years of service prior to 

10 the retirant's initial retirement is multiplied to determine the 

II retirant 's maximum retirement allowance upon the ret irant's 

12 initial retirement ; and 

13 (B) The per cent by which the retirant ' s average 

14 final compensation for any period of reemployment after the 

15 retirant's initial retirement is multiplied to determine the 

16 retirant ' s maximum retirement allowance for the period of 

17 reemployment, shall not exceed the limit, under section 88-74, 

18 on the per cent by which the retirant's average final 

19 compensation may be multiplied for the purpose of determining 

20 the retirant ' s maximum retirement allowance. For example, if a 

21 retirant's maximum retirement allowance upon the retirant's 

22 initial retirement was limited by section 88-74 to eighty per 
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1 cent of the retirant ' s average final compensation, and the 

2 retirant retired with a maximum allowance equal to seventy per 

3 cent of the retirant ' s average final compensation , the 

4 retirant ' s maximum allowance for the retirant ' s period of 

5 reemployment may not exceed ten per cent of the retirant ' s 

6 average final compensation for the retirant ' s period of 

7 reemployment ; and 

8 ( 2) If the re t irant ' s maximum retirement allowance 

9 upon the retirant's initial retirement was equal to or greater 

10 than the applicable limit under section 88 - 74 , the retirant 

11 shall not earn servi ce credit or earn any additional retirement 

12 allowance during the retirant ' s period of reempl oyment, and t h e 

13 reemployed retirant shall not make any contributions under 

14 section 88-4 5 . 

15 (d) If a retirant's designation of beneficiary was 

16 irrevocable upon t he retirant's initial retirement, the retirant 

17 may not change the retirant's designated beneficiary when the 

18 retirant returns t o service or when the former retirant again 

19 retires. 

20 (e) A retirant wh o returns to service shall not be 

21 considered t o be "in service", for the purposes of section 88 -

21 75, 88-79, 88 - 84, or 88-85, or any other provision of t his 
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t chapter providing for benefits arising out of the disability or 

2 death of a member . A retirant who returns to service and dies 

3 during the period of reemployment shall be considered to have 

4 retired again effective as of the first day of the month 

5 following the month in which the death occurs , except for death 

6 during t he month of December when the effective date of 

7 retirement may be the last day of the month . 

8 (f) There is a deferred retirement option program for 

9 police officers. A police offi cer who has reached the service 

10 requirements for normal retirement is eligible to enter the 

11 deferred retirement option program. Once enrolled in the 

12 deferred retirement option p rogram, the enrollee's service and 

13 benefit levels are l ocked as of the effective date of 

14 enrollment. Pension payments for deferred retirement option 

15 program enrollees will be deposited to a deferred retirement 

16 op tion program account each month with investment earnings or 

17 losses at a rate equal to the pension p lan's actual investment 

18 return , net of investment expenses , and will be paid upon 

19 termination from the program in accordance with rul es adopted by 

20 the board . Po l ice officers enrolled in the deferred retirement 

21 o ption program must enroll within twelve months of elig ibility 

22 for normal retirement . Enrollees may participate for a maximum 
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1 of one hundred twenty months as long as their tenure does not 

2 exceed thirty- five total years . Enrollment in the deferred 

3 retirement option program will cease if an enrollee is unable to 

4 continue as an active police officer for longer than twenty 

5 working days excluding vacation days. Deferred retirement option 

6 program enrollees do not pay into the retirement system. 

7 Deferred retirement option program enrollees accrue sick and 

8 vacation leave credits. Vacation leave credits will be paid into 

9 the enrollee's deferred retirement option program account upon 

10 termination from the program. Sick leave credits will not be 

11 paid upon termination and will not count toward any retirement 

12 payments . Deferred retirement option participants will receive 

13 healthcare benefits as retirees . Upon participation in deferred 

14 retirement option prog ram the member is deemed a retiree of the 

15 pension fund deferred retirement option program participant s 

16 will not receive a disability benefit from t he pension plan 

17 since they are already retired . No additional service credit 

18 will accrue. Deferred retirement option program enrollees are 

19 not eligible for deferred compensation. 

20 [+£+Jlgl The board shall adopt any rules as may be required 

21 to administer this section . " 
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1 SECTION 4 . Statutory material to be deleted is bracketed 

2 and i n strikethrough . New statutory material is underscored . 

3 

4 

5 

6 

SECTION 5 . This Act shall take effect upon its approval . 

INTRODUCED BY : ____________________________ __ 
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